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1. AEOHME

1.1. B

RBEAITEGEMRIC B W CUIBUFNIZ S > THRSCH L O MY A & 13872 5
5. BHFE OITEL EOFRESCIE AL 2 ERERICIEER - 0T L. B SR AR T 5 (T
FEMRARA ) &M L TV D28, ZOBEREDO T - SRILOMLENENZ S D DR ST
WHEZATHD,

F 7o, TR BGE S & O FATTEE 2016) CFRK 28 4 6 A 2 HEEIRE) I2B\W\ T,
EA DB « FRHALIZ & D ONRWEENE (LT XA 3= T 1 & 9,) OaE
DIRHEIZ DT B HOEHMN BT o7 8, XA N— T 4 ORBICKHT AL, 4% b
FIFEDPTEHRER Z BB LT BT, WICERTREHATHY | ITEGHERRE IR
WTh, ZOFEBRESERDOND D EBX BND,

(1) EEAEIM

BRARERD S LTI, FAN—TT 4 LI, V=¥ — AT - BRIE Sl
LEWOZ LT CREEMESYSFEZB S (Equal Employment Opportunity
Commission)) & SN Tx7 X HIZ, KEIZBNT [ZEAMOMER - I5H) & TAFED
R 7R SIZONWT, IS OWFEOBLE D HIEAE LTz, 1960 FARITAERME (Civil
Rights Actof 1964) K>, YR E S0 A N—2 T 4 IZBT HIERIEN B STz, 7=
72U IER 22 R 058 11350 < 7o < RIS K 2 B ERRBEAFLTh o7, iz,
1970 SR/ B &, ZRZBH & TR B AT/, FFin ) A7 ~OxKE LTHA
NV T A PALEMN T END 2 EBEhoT, THDY 1980 FFRICRD &, A= T
A MAMDEFN— 3 O EFITRN D 5 Z L AR S IaD . 1990 FRICIE, H
3WHEFALOERITHEN, BEICBWNTHE A N—=2T 0 372 BT AEFEMECIEE M~ D4
RV SAVIRD D L DTl oTz, ZORER, XA NRN—2T 1%, BEFEAESZENED
PRI & LT, REM LAEMS T oD Ko IchoTER?,

VL —OFFIZE LT, 1995 05 4 R R L SE I B 1T AL E S MO TE)
MATEHFERL DT D DERHTEN A =7 7 ¢ 7 (ALRATERE) 2% 1| SOBEE & 7272,
ITEMAME ClEEMED = RU—=A v b (WEMTFHZE) CHTLIT V2 U X aRE L,
I EENGIELT 572010, KETLMEICET 2 BOR 2 EHET 28 ITHRE S, 7
RTOBRO BWIZ B Z O ELZHE/NT 2LV BRZEV AL TP ¥ —F ik
(Gender Mainstreaming) (ZHU Y fHTe[E % & B> 7z,

W, FRICRCKREEIC I W TIL, A= T o OXROHFHPHAOIELRK & & Hlo, XA N
=T A DLV DOEEREATEY | < OEBZFONEED, REMLRERND LD

VAR TESE, 2008, MBI XA T 4 - w32V A2 b [BARFEFIEMGE] 50(5)
http://web.jil.go.jp/institute/zassi/backnumber/2008/05/pdf/069-084.pdf
2 http://www.gender.go.jp/international/int_norm/int_4th_kodo/index.html
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RS b REm L TV D,

B, RHBICBWTEMFAELI TN T, A=A 7V 7T, wTnbadh

[(ZAN—=2T 4| OBFRITMFELR, BT XITBWTIZRIRT 5 X9 ICEHAIEET
EDDHZ =Ty NI N—TE LT, &k, BER, BEE, V4 P70~ A VT 4R
ESNTVDN, BIFL LTOFAN=2T 4 &A 7 NV—2 a VOBRMITETE, A X
VA R, BER ESESERMETIERLE S ELTWD, FAN—2T 4 &
F#THIELICEST, 22BN APV EINDSGZ EEBELTWND &N FER
727z,

Flo, A=A M T U TIZENTIX, A4 13— 7 1 13555 b4kt (Caltural and
Language Diversity : CALD) WO O EFBIAS RENDN, TNDHhEX—7 v hEL
TERZIT> TV L b T, EMHOBHEE THL XA =T 4 - AT v

(Diversity Council Australia) D v = 7% A MIBIT D [Fxr B NR—FT 544 =T 4
DEILL FE Y7 | IZBNTIE, Y=rF— EERE, WELT 78 e 70, £
i, SEERL LGBTQ+, M@ Ti. FENRI, A U ZANVARFIEEN TN D,

(2) BARIZBITBEIR

AARICBITDEAN=2T 1, BARFHABESSNBE A N—T 4« T—20 « b—
IARTE R Z R LT 2000 FREDAGER S Ko Icodzt, TR, THE RS & L
TOEANR=T 1], T +—~ A LD DE A N—2F 1], [HEENT
FAN=UT 4] BREBFICL > THIARST B — VR A v MIRRLZ DD, XA /13—
T 4 MEEEORMBIEME L, A ) N— g VORI, B ORISR D b O L DR
WEE S TND,

LD & TEOARRF BT a2 I B ARSI L TR Y |
JEMIZBWTIIERDOHER) - Bi—RREMEITORBE LREHE L 2> TnD, ZHRRAL
LD N x ZFEMANIE T 25 58T, BUFE L TOREREIZIZ L EEN T 5, Tk 30 4
6 HIZHE SNz [RGB MEGE R & S OEAR T #2018~ 1 @b O FARIZ L 5 Rk
RN EREE OFED~] T, &t mlE. BEEE, SNEANEORNRLE L D7D O]
AR RO TN DIED, BN - BB AT 2 MEAAM 22 AN D HiT- e fEHE
e DORIRRNFER I T,

7285, EAEIZIR > THIUX, MO 3E=RIT 69.6% (2018 4F) °, milin# Ok ¥R (2018
) 1T BED 33.2%., LMD 17.4% TV d 7 AR CRIEICHAS ERS SNE AT B
B3 2018 4 10 H KRFF /LT 146 /7 463 AT, SMEAZEH L TW L HZETH, KOEA

3 https://www.dca.org.au/

4 401 2008, HHHE

5 https://www.stat.go.jp/data/roudou/sokuhou/nen/ft/pdf/index1.pdf
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TBERL BITFERL 19 FITJEHAEB LS TLUOR, MER&SOEMEZEF 570 L
JEM D% TOSRALITEHITEA TN,

1.2. B®

KPFENTRIL, T, XA T 0 ICHT 2 BORICE L CREN R TG Z F2Hid 5
AFTH A=A RTVT, =a—U—F 0 FORIESRBEREREZH O MNICT 5, A /13—
DT AL TR, FEOHESZRERS IR R RIS L DA - FIEFICLY 741
— T ORGRBRERICD RN LT ERANRAEOND Z LD, REESE &R FEIZE T
HEBURAE L LTV,

ZDOET, ZTHBICHET 2BOROMNRLIHEBURILOHE, PDCA WA 7 /L O ASE
W HBEERFHMA 2R &L BUFZIX U & T DITBUERIIZ 38U THEHE S LA fa sk L2 %)
LINHDBZHFPHIFEIZES L TR, b LIIZ A N—2 7 ¢ BORICH S LAEY)
\ZIEHE STV D HDO BRG] D& 72 o T2BRIC, E VA UGS - fifTE S 21T BGE -
BEBLRY 22 B 00 O EE 2 4 U, A% OITBGHE RFRAIZ I T 287 218 - BiRA %
AWET Z L2 RREIRAN LT 2,

BOREHIBA 2 A DWW T, A N— T [T D2 BEREBR B HIEFTEEITIC L &
EOT. BMNEETORMENLIEL R DM EEBRT 5 L. DBEOFHbH ISV TX
BEIFE N E T3 DBOROFHE (FE—MEMERFEAN ., A MEMEIRTEN) DREREY R
DZDEEZTVD,

FTo, ATEGHE « BRI OW TR, ¥ A =T ¢ IZBIT 2 BUR DME B! i 3R~
ERBEEN TV BRIZ, ERREDEDNLHML L T\ 0 RN FE ST\ b,
B D WVITHENFAIC Téﬁ@%@@iﬁﬁﬁﬁiﬂr—l‘ YD S EEFID DT e o BRI, AT
B - BERR ORI RITR Y 25 LEZTWD,

LA EA RIS, BAIZE A =27 0 BORICE L CRER R BGEORI ERA 21T 9 & &
BT, TNOOREKZ I L TWAHFEIMNEIC I T 25 - BEER 7o fl B - A x B 5

AN N R

B, PREFOITEISHT 52F = v ZIHINIIHT 21E8I2E, e, AR, B
N DS LR B3 T 9 —HE ONEE) (54 - A (Audit) | 42 (Inspectlon)\ﬂiﬁﬁ (Evaluation,

Review), > H /L7 1 7 (Consulting)) 72 EZEk S OBREEN D0, KAWL T
s S B gl T Y el /B S S SN e RS

7 https://www.mhlw.go.jp/stf/newpage 03337 html



2. REDOHRERUVAELE
21 AEXRR

AFEICBO L, BAERNRRESREEZ VT H, A=A M7V T L L, AmiERIc X
HEEFHAE R OB A v Z B a—flEZ TV, Flh=a—U— T2 RIZOWTHMERIC
HEEIToT-, LT3 DEOREHRBEZIR5,

BT ZEIBRIC L DEFREROER R DY AN - LRSI BT 2 @R 70 Bui
EIToTHY., BH. HEREDZBERICOWT b XA N—F ¢ 2K LT BRI
KSR DO FAR A 2 R o TN D,

Flo, Vo F—OWE EEFRBR, SilEBRR ELIEFITRRICEL DO TH D,
BED bL R —BUE T CTHMOEEN LM, RERSPEER - P70 A V=X —DKE
HETHNEPHR SN D7 & TEROIULRIZERIETS T TlidZe <. LGBT REEE R ED
MEIEWE A N—2F ¢ ZHEET ABORICOWTHIERICRVEENLTEBY . bRAEICET
HEAN—TT AREDTZDDOBRDOBE L L OERICAE TH D,

F—=ANZVTEAFH LR BROETHIN, TOERICITAZERICLIAA
VIS D NFEIZKET 2 2R ORELE DA DS, A« SUVRIZARMEIZBI T 2 BUORIZ BV T
L VAN THY, PrEE T A RE L CRBIICHEE L WD, £2, FEEEREOXS
LAY 2 =T U TCOEAN—T 4 DO OERIZ R bNY 2 o F— e AL A B
V=307 (V=X —Fb) BT 2BRK O OFHEIC D MATERAER & D |
WEAEBERRAY & DLl - 25 S WREICR D,

Flo, RO 2 WENCELTE, RAUKEEFRICETL2ZEbH D, FHELENLS D
BURPERL I, WMBEEIC L 2E=4 ) 7 EOTHMIC LA R o0, iR s LT
KETHDHZ &b, BEOHIERMHIZRD,

AFHE, FA—=ARTZ VT LEOUBOBRNG =2 —V—F 0 FE2@&FE L, mE S Rk
CBROETH Y | FEROMAIZE T DL IR T 2 5 A =T (IFTBORD I
Lo T5, FEMRATHO TRMICSEMZMN G L, BEMYy & - 7T —F—
v RDBMEEITHPE - PERIRIRZ BUST 278 &, LPEOTEHEHEE TR L CIRH BT
MET->TWDEEZALND, £lo, WTH, A=A T VT LREL SERIET L7
D, BUOR - EBOEEICET2HUMELH Y | iR E L TRETH D,



22. REAE

P RENCTIIT D F A N—2F ¢ OEARRE., BUFOBGLIR LK O DI SV T,
INHERIC L DR RE 21T o7 LT, T4, A—ARF U TIZBWTHMA 2o
—RAEZITV, EE, MY EL 0L FERMLT,

H% 1 REORESE

4 4 4

o EEPOECDRLOMIINBIE  © WELEIA/ ST HtR o B HEEROBIERUR
DB RER EORLRES OFFE & AR BRI AEERERERAAND
SUEET 3. RISERETAR. 7 IREF- B89 REEEDEL D,

N L5 = B RS

o EREETILRT BLHOMHE T o SEEOLTU I EREH

HRET BIA N —S T DB e '%;H;;M e AECHEL . RLTOREA
RIEL. TNSEFIET 2 & ERAT SHETR. SHEIRE. FERCANT THANDETR
QEFOITTHA M5, E0EE @ BEREETCST, AKIERT a3,
QBRI ERIEL, FEAMIERIC RIESNRUIBROTBTEAEEL. B T T S
ST it TR SEEE o
SR THRIRY 3. UZIMEL . BRBEALTHIRE B3,

o EFFHEIIR BRI, 17H REPTETO.

ST - B R AR AT SHIE o IEEHTIHEROTHOEHE

FEEFOIITOA NSNS, BE RN, BENRECHIS

SR ERIDTHBR IR SIS - SRHREEQEAE, FHE

IR, S TRIET . A TL\BHR. SEOTHEAS
SPA(C FBLVS Y — )L - 5 — DB
e

BN, BHRFAEICR VT, 2N 2R OEO BRI Z A H O xSRI L,
ED X I ZEE R L TODONEERE L,

WE A DOFER AW E 2. BHRIZHB T D44 =T 1 OBEN D DOFARIZDOWT,
ITBUC 1T 5 B O FERERLBIELE AL TV D ikim, AR OFEF#HEICHOWT, BF¥, &
—ARNZ V7O 2 WEEFRICEMPEZITo72 (2018 12 H F—A FZ U 7). 2019
F1A (BFH),

SR BEOZ A N—=T L BUROFTEEIT. £ OMER SIS TH A =
T4 ORI O FHE & FEhE L CW D EITS 28T Lz,

LUFICEASE Y A N &2RT,



B 2

BRI %) Ak

No

E4

BEHRH

vt g

EFERMBEZRRFER

71 F BT HEARBUF OB - NHEEE
DETE BT BURRLENE OFEE OFmIZ OV
T HET —<BEDE X BURS RO,
HEORE LU EREDO 7+ —7 v 7 A
ottt hFEnsEL b LEZLND,

EFMBERRFER
FANR—VT L&AV
N— 3 HY

HFEDONIEY—EZA2E0ORRETHY K
BOFANR—T 4 A VI N—Va 2
TAHERMOFLERETH S,

SALRPER

AT FBNOZ AL EBRBR KR OCAMGE S
HEREEET D, BEATICELRD
Horizontal evaluation of the Roadmap for Canada’s
Official Languages 2013-2018 Z#HE L THY |
ZLER . B REFOBIRIZET 54 TRk
i DFIEE OFM HEREZAFTDBELRD
LEZBND,

otk e VxR
(I8 ZtEDHALT)

VxBTS FEICIOWT, FETICH
EEITOIEN, 2018 FETFHNOLLEITICE
¥ £ 7 & 1L 7= Gender Based Analysis Plus
(GBA+) DHEEZH S,

Wt

HEHEICESERETFOBROZHAN: - AT
EDT=HIZ, 350 DLEAREEZIT->TVDIF
NERRGOA L THTTT7 4 v IR0T—#
Va7 74— a VEBBRICIER LT
Y | EBPM RaAiffiE SR OFE I M 7o B A
BEIRDLEEZOLND

FZ U

HHAREE Y=

HHAREONRTHY | kDO HIT - f@tkm
FCBAT2BREZEET 5. BN ED 5 Lk
WAL DY = v X —RT o AT HEREE
EHE2{THo T35,

HHABEENEE R

BT O R IR (ISR, RO
fmakm ) BT A8 AITOBKRICH T 5B E
o THBY . FEAFICIhbICET 2 HES




BEHH

10

HHAMEEANBOR S v
— 7R BURE Y

D B 2 BEAT TV D,

NEE

BREOAEEH, ZLERBRZEET D,
2 AL ERBORICEI L Tid, &8 T W 043
LEET 7B A ERAEBORTA FTBORIZE
(ZRE VAL N EBRE R L EETICBRDOS
AL EERBEEIZBI HFHE 2 RO T\ D,

HkY—E2AEBR

NI O T v 7T LA EET 5, FEO
TA RT7A R DDA IEHERI DB % )
HEARLTWDIED, BFOT—2 71 A
R BAN—=TT 4 DFLERETH S,




3. WFFIZH T HHEEK - B KR VEFE DK%

31 FAN—2F 4 DBAEER VBT QAR5

T ZIE, 10 INKE D3 SOHEMNM B S 2B ER EHERZ CHDH, 1 F Y XHE
HIMEETH Y FEMEED 1 DTHH D,

AT EDEAN=2T 4 IZET HBRIE, BRECE, 7~y Z7MNMSEE w2 5T 5
NHFESREE bR, kit - V= X —FEBOR. LGBTQ2 2N 5 #t5r &
KREWVSTZEZNENOEIBRNP X D25 & EOMEEROTrE AL LTIRADZ &
MTED,

(1) BRBOKLHEME

7 A BUIE 1869 . ENRAOBRIELZHIE L THEBIICERA ST ANDERE
BAA L7zo 19 ol R ~20 HACHISIIHIK - HIRDH OB RBE K L7z, 15 DI1EE A LI
HEALFR - FEHFEROBEBR CHRHIHBR & T, #5131 F ) ARt~ R1k
ZEOIL, €9 LT EEE R e RIS 6 ST,

552 IR KR ZIZ KEOBRBEA L, @ BUFIIIMAR SN O = 2 = » 7 F[H D&
B ML &2 B L, 1947 4, R CRAIOTRMELEZ 1T, BRO VT AEEhOh T X
NN EE @ﬁﬂ&%ﬂ%%ﬁ?é&woaﬁ%%t%bto

1950 FEITHT R - B RJ7 2 5% 8 L, 1953 FITITEFRBUM & —HMBURF & O TINBUFIC X
DT A=y VEMOT- D DFEFHEIC %ﬁﬁﬁiﬁ@ﬂ%@%%#é:t&@oto
1960 FIIXT 4 — 7 = U _X—=D—FMHIZLY [hFFHEROEHR ] NfHE S, AR’
%%m%-m@é-%ﬁ-ﬁ@f%@ﬁﬁbtﬁ%ﬂ%ﬁéntowm%*iﬁfﬁ%&
BCHR STV NFEERISHEA R S, HEHCREIC b 6T, Eo KT IC
ESNWTBRBFEEOFEENTONDHIENERD AL S, %%milﬂ%@&%%%&
LZITFANOND LS T,

FEWEKAD I —1 v "L DOBRTIEV 7 74 FTRNBLVORFHET, ZTOIENT, [F
UL EHEMNDLOBRTHLM T U7 %, PER (FRIEHFHEE O LT 2IRFGEE) %
W aEnd, FERDFTZANTONTIEE, 1850 D T—/L KT v ¥ 2 ofkE Bk I K
BICWA L, YRRIIHFEABRYEROTZOOBERE HITHOIL TV 22, 1885 F)v 5 1923 4
FTHRENTWERERBEICHRT 5 AFHEBUS OV TIE, 2006 452 IERUCEUF2353#9E L T
W59,

8 RRIM—. 2001, [HF X EIACEROFE L 4% OS] TR KR ASGHE] 18: 41-81
https://ci nii.ac.jp/els/contentscinii 20181019172535.pdf?1d=ART0001220576

° https://www.theglobeandmail.com/news/national/pm-offers-apology-symbolic-payments-for-chinese-head-tax/
article711245/



(2) Xy 7 NRSLES) & X bER~DKFE
1867 FEDEIHIBATTIIT T U A% N v IV N EHDHIHT 7V AHTH L7
ARy ZINOME M - BEENEE S TR, 7y ZMLS T T 7 > AFEFASH
Ny ZEMOEFIIRFEIN TV, FXy ZHTHA F Y ARITHTHER - &%
BINCHNMIZB AN TV AR Z R D, ME O SUL ORI fEREFF>7 7 0 2% 8. K
TIUA KA I DAXY ZREDRTRI DT aF U XLBRHILL TN,
1960 FAX, 7w ZINBUFIZT 7 AGEAEME— DR HGE &3 2 BT EE) &2 D 72,
ZAUCK U CHEIENF O BT Y o EHIL 1963 SIS [ 55 - (bR A2
ERETHIETT TV ARIFTHNNGESRERBTN, 1969 FICHGEE 7 7 AFEE A
FREE EDTAHGEENRKNLT D, BT XAAEBICE AL Wi 2= v 7 £
(DI TAFTHRRNRAYR) ORFEPIRED Z & &lnoTz, 1969 K, “Fif - ki
MERRIT, ZSHEONNTOZULERZHEMT 2L 285 LT,

(3) ZIULERES

1971 410 A, Bx—/L « bV R—EHIZH T F FRCHEmM L, [Z30bE8%) 2
MOARBIRE T2 [ZULERE S BE Lz, [TXTOLFHNTALOLHIE =
MNNIR DD ThIL, BT XTI PERES LR D) T 2RETL L Lbic, [HFH
WIFARXOEFFEIL2 2H 60, AXOULIFHFEL RV EE L,
2 AL ERBOROEANIZIILLTO 4 SOEMRH 5 L Shbp!l,
e T R=vw 773N (ethnocultural groups) O ALRIFEEAZEEHT5H Z &
o T R=vw I RIUMEMO X L R—=3 T ERHEAFERIBINT D72 OFERED T,
Az B9 5 2 &

o ITARTOT A=y 7 RYVERIO M TORNER el & i 2 RtEd 5 2 &

o HLWATHANIZEN, BT XORHFEOI B, Dl b 1 228\ ET 0%
) e

LIRS EFSBURIELZ UL F A HEE L 1971 4220 5 1980 4R £ T 10 4/ T 2 & K
NS Uz, 1973 FITIEZ BB D AIRR S, BUMAE R OBOR FE Rk 4 B L7z,
KEOFERIBEE & U Th XL Ut EFRFBRFEESARE I, BUNOBURIRE 7 =& R
Iz A=y 7HEMOEZ KBS 5 2 LR LRI,

INBITHBIC T XL 30 b EFEYE (Canadian Multiculturalism Act, 1988) (2272708 > 77,

10 e, 2007, [SULRIZERME L HSHE— D T X DORAERE 77 U ARERE D < - T MHERETAY]
58(2),2
https://www.jstage.jst.go.jp/article/nenpouseijigaku/58/2/58 2 49/ pdf/-char/ja

W FN5E7. 2008, [HFHIZED LD RERTEIYLERN RO 2 —S b EHO2=F v a T -
ETFNERATF STV a Tt s BT AORGE [HEFAE s 2 —lE] (4)
http://r-cube ritsumei.ac.jp/repo/repository/rcube/1930/av4 _ishikawa.pdf
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ZOEETIE, TE b ERIT. AT FHEO SR - RIGIIS R Z KB L, b Z s
ERERLT D A U N— BB O SUHEIE Z /AT - B8k - ET 200 ERD S
HbDOTHDHETBIIN, POZORBEREST L) ZEEEERE L TEDTWND,

% AL ERBOR T Z OERIZIESWTES B ETEBSh, BF [H T XL 3bEFRED
FHEVZ BT DR E ) BRR SN TN D, 1993 FICEHEIZ DWW Y LT ¢ = HHIE
R ZRATIBECE A WIT L7272, 23U ERECR b AISLTIEZR <L 1990 R IC 2 D
&L B EBEESLRD & 5725 DR AN DL, ~A 27 T A LDH
% & Fs, DEMOL UL ERF M OB GG E ) =2 —7 L) BEEIN, 0
HAUE DEMOLZ AL ERBORN, T ETEHML, BET DD OLEMITENZR
EOICHFEIZHIEL TN 2 ETHhH D, RN TEADROE VR ZHRICERT S 2
LIk T, BURIERO R EZ IR L EHELTUILWL W) EROMFITIGEZ DX
ETHLZEEBM LT, & BHDR L EENRITONVTORMG L EOLENEE
BRI L T 512,

(4) 4 BOIWRE

2 AL ERBOREA YR OEMOES THH V| 2015 FITHEMHITHIE L2V v AT «
Yo MUV R—EHEZEIEE T 2BUTHREIE. BHEZER<S 30 2 OBERBLFEETH D 80
RESHUSBNIES, F72, A AT 2EEESRERBL S E CHIOMKE, 777
SRS UINBHERE LT T AT TE T MME R ERE ., 0T v Rz
HEUE SN2 DI > TV D, 2006 405 2015 4-FE T 10 Filr < IR AT N— —RiE
HOL & Tk, BRZITANIZIEHEBY TH 72 b OO T TIEL b BRI AFE -
RIS OEMMSARIZER ST, XA N—2TF 0 & LTEADZHRZRZAR LS 5 W
WZRELS>OHLER LD,

ZHIZBEEIND LI, IBFEOI T X TIEF A N—T BT 2 BGLIEIE R [
IALE AR HD TS, BUEO T T X112 200 2 2 RIESATRE L TRV | & HIZEFE 20
TANUEOBRZZ T ANTEY, EFIELT U7 70 OBRMEIMEMIZS 5,

2 @R, 2000, 11990 ERICIR T D0 F XL AL TEREE O U =2 —7 /1| [SrAdEEEATZE] 12(3)
http://www ritsumei.ac.jp/acd/cg/ir/college/bulletin/vol12-3/takano.pdf
13 http://www.afpbb.com/articles/-/3065564
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32. BAN—T A HEDEKEE LAIHESR
I TIERFEITE S BICIREINT, T X TOEKRICEEN 2O T2 ORAN 72
B A N—T 4 IZET BDIERIEIZ SN TR 5,

(1) AFFEE

71 ) # &% (Constitution of Canada) (%, X OEiEHTHDH, Ziux, BA (H—
B) oA F U 2 (EEETLD) SIFERRY | HEOERIZ > THEEINLTWD, BV
M, A XV ZABSHIEET D 11867 FHAEALT A U Ik NWHEEMN R F X EIETHST-
S, TAERERIE. 11982 AT &ik) ZHIE L. BT 23t 2 SIIEMEFE R HEE & ke
WS 21T o7, AR, AT FEEZWRT D201E, I FZIEORRICHE 7z 11982
L] (Constitution Act, 1982, 61 W EHIFR) & 1867 FHRFHALT A U Wikt Lic
(1867 fE&1L) (Constitution Act 1867, 147 U5k 6 5lIF) kL T 2HBDEFTH S,
AIFIEEE LCAMEREN DR | FRZH 1 B4 [ 2R B H#ES  (Canadian Charter
of Rights and Freedoms) | &\ 9, #%E&EIL, £L& L THIGHENL RV, BURHIEEZED
2
WA DR L UL SR 0 Bl ARSI MR IZS 25 dodl A ] . 230k £ 56
HAL AR (BE(L) . NIEANMERUE & RHEBRARIE D H 52, —H O NHEREIZ DUV T,
HR - MERSHIEIENTHEHW 2 PR3 2 BE5 2380 5 1982 FF#1E 33 RICHLFHEN B 5
4, ZoBEOGL L2, HBIOSEICBT D EFEIEES L HES TV D,
BT 1982 4E7E 1L (Constitution Act, 1982) PIZH T 54 A N—1 T ( FITHT 5 KHIT
TEREDEY Th D,
e 155 F5HE (Equality Rights 15.)
NFE - [EFE - BIE - LD, « ZR8 - YRR - ARl - FEPREO S R 1C K 2 220 2 2R 1k
S DIZZERIRPRIIC S B TN —T D= DFIEE Z X5 Z & #RE L T\ 5,
o 235k VEIRSTEHEH (Minority Language Educational Rights 23.)
M TH—F7E (RGE - 7 7 v A5k) SOV BRBESFEIC L > THHHIIHEFE P EH
BT SELMRZHEL TWD,
o 25k JAEREDOHER| K OVE B (Aboriginal rights and freedoms not affected by Charter 25.)
BEICBU 2REOHEF L O H HOREX, ¥ OEFERKICAHE S e ERE
& LU COMER], &8 EOMERIE 12132 OthodER] S L IZAm A, BEl L E 7213
SELHD LRI TITR B0,
o 272 Z3AbBEHE (Multicultural heritage 27.)
ZOEREIL, BT X EROL IACRMSH OHMERF L OF8 R & —Bd 2 H1EIZ Lo TR
SN2 THITR B,

14 http://jacs.jp/dictionary/dictionary-ka/09/19/534/
15 https://laws-lois.justice.gc.ca/eng/Const/page-15.html#h-38
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o 285 MMEF4 (Rights guaranteed equally to both sexes 28.)
FEEOWDRDIBUEIC DL, ZOFEENPRES D2HF L OH BRI, BLIFE
IPRE S D,

o 295k FHRFILDOMER| (Rights respecting certain schools preserved 29.)
FEOWDRLBED, RIRF., m—~ - I M v 7 OFX A E T ITFEEEIRD
FIRICBE L, W FEEIC L > TREIICTOWAHERIE 72 I3FHEZ BEIE U E 721398
SELHDTIEAR,

(2) 1977 = F X N

1977 457 F % AHME#%  (the Canadian Human Rights Act, 1977) 0%, HIERF, 77 —A b
X—a X GEER) BUMR, =612, #47. M7 v 7 ERstt, BoXF, EXusE st
R EOHEFBEMICL VK EZ T2 REGCECER SN SGE., KO, Zhibohrbi—E
A%&Z T DAL, ZERDO AT ENETFLbDTHD, ZOANHEETIE, ZEilOH %
11 A7 3V — (NH, Eff - HA. EO/A, R Fln, MR PERUFRm ., SRR,
FIEOL Sy, FEE, BREITPITHTOAIFHR) (o0 TEY, Zho6oHAICLD
B HRERLERNCK LT, B ZRET DO AR T 5 2 R TE 5,

NMEESS 2 302, O REEDNITE 2 0% AHEZE 4 (Canadian Human Rights
Commission) (ZOWTHIE SN TWD, AMEZESIL, ENEUFOEM, &R, JEEFIe
% (Crown corporations) . 7 7 — A hF—3 3 o XEURF, HIAHHT 5 BMHE P O/
X LT, BT HANMEEIZNE-> T, EHEEL AT 2, YT 28uL, SE0fA, AxF
HOFRE, BRI DRSO LR, REOER, BOROKRE, BRE L O, &
BN COME, BHOFEIZONWTOa L 7T 47 o AT 2 BHEICIE SV 2
FOER, FFRCBVWTAREZRIET S Z EI2L > T, REERRIUCH DEAD AHEE
e, RETDHIOOHELR LD LR ETHDLS, DT X PREEFHEFFOICT I
THERMI R OFBBE LT 5708, DT BT E & bIT, AHERTE DMK 7o R 2 (RGE S
HEHICBEET 2, ANMEZBERIIN FFREICH4 SZBREOIEI RIEBRRE 3 A
~6 NDZERMNHDY,

ZHUCHEL T, BT X OTXTOMEEMIT, £ < DRAUZESWTEMHIZIIT 5225
RIS D NMEER ZFF o T D2,

16 http://laws.justice.gc.ca/eng/acts/H-6/Full Text html

17 NEIF. 2016, [¥RR 28 4R EEMRE 2 B b & 3 2 220 OfFEE OHEEIZ B9 2 [ES L OCEN I 31T 5 R
HELARIL D S RETH A R 5]
http://www8.cao.go.jp/shougai/suishin/tyosa/h28kokusai/h4 04 01.html

18 https://www.chrc-ccdp.ge.ca/eng/content/about-us

19" http://www38.cao.go.jp/shougai/suishin/tyosa/h28kokusai/h4 04 01 html

N FER, RIZERIIFEY (EMI740LE), ZREEIEE (R 7405, £39EEE (R 34050,

2T T T MEMNZOW TR, 1999 EDYENKILRF DO X T MEICHE S TV 5,
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H%E 3 Mo ANEE

M HERA i el
Za— TRy 7MW | 1973 FAHELE igiggﬂ?‘
sy 7 M 1977 EAMEL BHOEBE | 1982 FIZHIE
PRI F 29 M 1979 ¢ NHEIE 1989 - ZEKIE
7 s s 1980 FEBADHERIREEE | oo, s H O
TUVF 4 vz a7 M | 1984 FAHEE
— o M 1986 4F AHETE
<= R 1987-88 4 AHE
zimx'IFV_P'747 1988 4 A HETE
;;;%Z;%VP7VF' 1988 4 \HETE
JerEHEMN 1988 FAIEFE L
)T 7 AavTM 1989 4 \HEiL
A2 AM 1990 4E NHEIE
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3.3 HEEAHORH

AT HFEHFCIBNT, XA N—2T7 ¢ BEEEOR T R EBOR & UL ESR TE#’L“C.TO UIN
2018 D6 ¥ = X — T (Gender Budgeting) 73 A S 4L, BUOKONLE - S0 « R OB
RYA 7 NVOFEREITBNT, Va2 X =2 OMOEZHMEIBT 5508 ToH % Gender
Based Analysis Plus (GBA+) 2VMEA S #L7, BURRHG O F.OBRS & U TRl A4 fiRiE - #EiE
THEFMEZEELFER (TBS), GBA+OFAE T TORED D DIE « UE LM &«
P ¥ U F—EE | GBAHI M E R T — & OYE « NG K OB O BRFE 21T 5 Hat /s
LR o> TV D RICHENH 5,

(1) EFMBEZREXFER

EFMEEESH% /)" (Treasury Board of Canada Secretariat) 22/%., 517 % BUFF ORINIZ
bHHEFMBERER YA — M 2TEH E LT 1966 FIRrsh, EFMBEES
WZxb Ly RS, B, B, FHECRENICEE T 2 RICET 2 EEE &
179, BT ZOBERFHlO T O TH 2,

S BB P O BLEE (Results Division) 13, %44 (department) PN O Z5EHIE (Perforamance
Measurement) @TE' YEE & . ANOBURGHIE O Y EE Z AR — LT\ 5, ERHNE &
BURFHMREM X, BEAENTH X ITEES N TWD A, —HTIEE CEENHEY LT
%o 2009 £ D 2016 £ TORMBICEE T 2 LIRTOBOR T, 5 FFRH T~ TOBR %
AEAM L 72 P AR e B3, BOVSAE(L A R o T, RERICKT L CORHEZTT ) Z & DA
WCERNEINTZTZD, fRE L GHEREFICE B bDIZR ViDL 5, K]
IR DT, GBA+D L D 72 = U H—IZEED < o D K D1, ki, AN FEMEICEET 5
BHRIE, FMEOBRICHLT LB VIAENTWD LIXRGT, 7 a7 A0S0 BiE%
ERL L TV ERHE L T e, 29 LERAED D, 2016 FEICSERANE & aFf 2 /A L7
fHfHZ~ & LT Policy on Results (5B 2 H#H) BNEA I, FHIIZ kML 5 2D
O FVFERIENRD LD L ENTWD, ZHUSE Y 3D 500 TN A28 255
LS FRHTT XTIl 2 ERH D03, RSN OV IR~ T e —F 5
EITHY T 2O E(LIC L > TRl SN S Z L icke o7,

TBS [ FBORFHM A DR ERRE & LT, FETIC GBAHTIES W a2 88 L, &%
BIFOBR - 7077 L AT RERICTEHMN H 558135, FAITHRENZED L DI
BEET RENITONT, FHEEMEEIT I,

)y, BFMEBEZESEERIIAK— 2 2RoREMEL L ToOKE L H 5, Chiefof

2 0T Z OERGEHR RO A OV TIE, LT 22,
EHE T (2018) [F 4 OBOKFHMi—Policy on Results & HARDFHAMHIE—) [rik & Al (407)
http://www.sangiin.go.jp/japanese/annai/chousa/rippou_chousa/backnumber/2018pdf/20181203100.pdf
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Human Resources officer (FAIY—EZAREKD NFEHIZETLLA > TWD, LTI
FTHBUF RO TG & O b EEND, BHDRIE « XA NR=2T 4 &A T V—
VarBROWMY L H D, EHAIEYE (Employment Equity Act) (ZEE-D X I X BUHR
BZOLDODOEA « AT — R 2 XA NR—0 7 4 IZRE L7 b DIZT 5720 Dl
KElToTWND,

) &tk PV F—EEE

k- U X4 (Department of Women and Gender Equality) i, [ZPEO#R#
BIESL &g, etk e Ttah T 2 % omia ). TatEo AMEm L) @ 3 7332 B0 f1
el L bic, B, BR, TSI ARl TOY e v F—PEORE, Ve v X
AOHEHE, ¥ = X —PEREB O OITTES L TV DR Lot ik ~0 & e, Bifi, &
FHEIRR DI 21T > TV D, 1976 F0 6 LcEHAZTT (Status of Women Canada) & L C A&
VU —BREE L CERER, AT XBNOY = X —BEBER Ok —BR & LT,
2018 A 12 AlC&etk - V= U X —FEAR L LT - A8 LT,

2018 NGRS NTZY = X —THRED GBAHIB L Tix, FE/TIC GBA+DK
W BB, FEHITTO GBA+OFEEZ IR L TV D, ATV TOHEA—R%
REET 21F0, FAHITIZ, ZRENDOEBEIZBNTED L HIZ GBA+EEH S 50D R
FNZEL 2, FEOREICK L GBA+ 7 — F 5% T 27> T 5, BIFEE OfFHE
¥ T & % Canada School for Public Service THEMET 2 GBA+7 L X 7 Ald 4 HREJOHEH =
—AThD, ZIIBERT AT 4 700 E->T, fHMli 7 = — XE TTXTOHERY A 7
VT GBA+Z M AIATL FHIEEF SO TH S,

T, ATOY o X — Y HE LHE L, FI2 4 BOBTHEESESSA (Inter-
Departmental Committiee Meeting) % Bifft L, &4 COBFHLOFEHRILF 21T-> T D, RS
Bl Py I 7T TEICEEENE, YA AR EDOSREIT N TEY . 5F
KNFTENENIFEFHEE (co-chair) & LTk - V= v & — P54 L ETELIT O E N
2k ERoTNS,

s o 2ea—80 (- Ve X—F%R)

o (BURNLEOEMET) Fox NHEEFEIZHETITROL01E, 2 BEROX4) (25
T 5T = RREEREFFo T DD, T — X IXHLRHNTHBIEN TN D0, Bk
DO ZERET TR LGBTQ A a=T7 4R EDY = X —AXT N T AT HEL
BEINTWE BOTELRFF> TNAET — BT TR TOANEYR— T2
HON, NEOH#HE—FLTWTWDD, L) Z & T, FATIEFBRED T 2

23 https://www.swe-cfc.ge.ca/index-en html
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7T AOEMOX v v TN OBORTENTZT T XTOANEIE S L5 DRIk
EOWTCHER LA2TIER 5700, Bx T T XTOETICX L, oDl v —2%
HONZTHIENDIED. EINIT—HRZET VA FA M= —0A N7
FEFED O TIERVWOT, ENEFMTITI Lok D, DL HIZL TBERY
A7 NVEETZE ARG LIRDT- L AT,

(3) #ER

#tEt R (Statistics Canada) 241X, GBAHIZ M & 72 D FHOVERK, FEEEOBAFE 241 5 . GBA+
HAICE Y FEHRIE, 2018 FE TR THE D GBA+EAT I BRICSRT 2#tat - 7 — 4 %
BT 272008 X —ERITHILIIRoT, By 2=ty = F—ER S
ANRN=T 4 DHOLDLMMEICET HEHREZ 1 DFTIZE L O T, L0 IWnWT 7 X E2#R{ft
ToOT =8 - NTOREEH,

Flo, HEHRIZE O RAEZIIUOETHEMEOT — 2N —B LI bDIZ/ 5 L 5 KL
BT TR, FIZIET o — FNRETIIN—FF A XK - a7 Y LIEIN A EMEE
URAFafER L, L<HE<SHEBZOWOLE UG THS 2R TE 5 89 idFIEE B H
LTEY., BHTICH, WE THREFHEZIT O BRI ZOMFHR ORI TE 572045
XokO>TND

Flo. MR TIEE P R 2T L O LT HMEHRET O HEICB N T, K0 2L
WIRD ZENTED LD, MEHHBOWE LRI SN TWD, iz, BIERETHOS
NTHLET 4TI N <A VT 1 IZBT 2R _Fﬁﬁéaﬁa@#&péo HFEANZERT D
TATTN =AUV T 4 IFEMAEET HEERBEZRS ., FAARAREZTNOE
D3 < 72Uy A% (persons, other than Aboriginal people, who are non-Caucasian in race or non-
white in colour) | EEFEIN, BART 4 VLR, AR, 770 - TAVBR, 777
R EERTE, ZICOWTIE, AFEENNCOZND DR D v, £, 1
k. Beo ik TsmRTWIEMER] (sex) 1I2OWT, [H7e7zDHAERZE Y Y Tonz
PRI (sex as51gned atbirth) (T T2 & [HREOBEDOY = X =TT h) &
ST kDI, AFEnlc L EDEM TR L, FTUAY 2 A IR E LY =
F—D2o%mRLH I LEBR LTS

24 https://www.statcan.gc.ca/eng/start
25 http://jacs.jp/dictionary/dictionary-a/09/19/491/
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BFE 4 FAN—T41CBAT 2 BOT—42/\T

https://www.statcan.gc.ca/eng/topics-start/gender_diversity and inclusion

Erang:

23

IS

l

Statistics ~ Statistique ;
* Canada Canada Search website

Subjects Data Analysis Reference ) nd stafistical programs + About StatCan Canada.ca

Home = Gender, diversity and inclusion statistics

Gender, diversity and inclusion statistics

GENDER, DIVERSITY
AND INCLUSION

STATISTICS

Find data on riow: 1 @ 0 B v B

4 Sign up to My StatCan to get updates in real-ime.
@ Quick facts

Business Crime and justice Sex
performance and + 61.4% of Canadian women participated in the labour force in November 2018, compared to 70%
ownership with men. (Source)

593,400 — The number of women employed in management positions across Canada in 2017,
compared with 1,123,900 men. (Source)
In 2016-2017, 56.1% of people enrclled in post-secondary programs were women. (Source)

.

.

Immigration

LZ“IJ”M’ w « 1,212,075 — The number of new immigrants (landed between 2011 and 2016). (Source)

a sehold: N N N . N . N

and leaming DHSEGS: « In 2016, 61.8% of new immigrants were born in Asia (including the middle east). Africa ranks
second, as a source continent of recent immigrants to Canada (13.4%). (Source)

« In 2016, 2iin 5 Canadian children have an immigrant background, meaning they are foreign-born
[5v¢] or had at least one foreign-born parent. (Source)
Health Income, pensions, » More quick facts on languages, Aboriginal people, disability and ethnocultural diversity

spending_and
wealth

Gender Results Framework —Data  Features
tables

¥ Education and skills development

®
O,

Lahour Both

Data table sexes Men Women

Proportion of post-  100.0% 43.3%  56.2%

®)

secondary,
enroliments. 2018-
Population and Science and 2017

gemearaphy; feen ooy Literacy - Average 2725 2748 2723
scores, by sex and
3pe group
Mumeracy - Average  265.5 2727 2582

- » scores, by sex and

Society and Time use T
ageoroun ltem

community ( 5of6 | ¥ Wl Pause

» Economic participation and prosperity

iAo 2 a—L0 (BEH)

o HBUREITOAITIZE 5T, GBAHIC L DM &1TH 2 LITIEFICEELED, 57
HHLTEZDIE, TBUHLGBA OB E LA LW R, FAIZIZT—F~DT
TRANIRN] LWH bt 22T, MBI, KBRT—H~DT IR
EEODLIEDDTHEER I, Vo F—R0FAN— T 4 IZlHT 57—ty b
VR—=N G A 7577749 27% 1 IPNCELDIEHLDITRD,

. (GEEIZHONT) ZHIUTEE SN DT, FET TCORELETHRRICHL TE LT
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FENUCHES TITH L HRkD D, BISMUZREER TTERNI EHH DN, 72V TW
FZIUTHED LB L TINTND, EZTHLIDOBVHATHEID LR LA
YH=RTRoTWD & MOBTIIME OREEITORE. TZhidtrh2AE2 R
LN NE ZOEMITE L ARSIy T ReX—=A NTE5 &2D,
fBTH, B AEZRFv—JICLTRADEERLIZD Lo b, AX
H— R&fili 5 580850,

. (P F—=OFENZHONT) [ REDLIIZARI EEZM O, Zha<
DIFZENZGZLNTND] EWVWIHIRIEETDHAEND, 509 HE HFITEEE & v
SEbH D, MNPV F—TIE, AT, SFEFICET IEREIES D DITEER
LD, BRERSL HHIFENEMESTCBURZ RO T LT, 2 ERNCD2R0
HEBZTNDNHE, L, B FHF0RMET, FRokitmo iz, [FHx ik
LAY RLRERNDB DD Z LM TWT, b LE D LIz b A Y RLRERNI L
LEDETDHREL, ZFNICONTOFREED 2 ITNTRLRNE NS T &R EY)
D—HI, | LI BDIE, THITERNTOHSIRERICLR>TND,

(4) AT FULEESR

J & LAt E ES  (Canadian Heritage) 2°1%., 7 % % C{b %1% (the Canadian
Multiculturalism Act, 1988) (2525 | B FFHIMBIFAN T, BT L O3k, Zif, AT 4
7. EfE, AMEE. AR—VIZET1TEL Bl EBERILIET Ch D, b ERK
OAHGESREEORIL, 2008 FRICTHRAME, Z23UbERICET 2 EBITBR - HR - TRME
BIIBE I, ZO%RITHIULEEEITREY , BUEICE>TWD, &t V=¥ —F
HAED X HIC, ZULERBOROFEICE L TIAETICHEST RS A %2479 2 LTk
W, I ERBCRIIEZRMERZE B SFHERBEET D 54 2 L OBURFHN 2 FEfi3~
TEOR T 0 7T MIENT D0, L ERBOR SRR T 23 %2 1T-> TV 5,

26 https://www.canada.ca/en/canadian-heritage html
27 http://laws-lois justice.gc.ca/eng/acts/C-18.7/Full Text.html
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34. {TBHNEH (BERBEKR) ELTOFAN—T 1 HEEBER UFEHBOEHEIKNR

(1) Gender Based Analysis Plus (GBA+)

O B

2018 FETHEMBEAINTZ Y = ¥ —TH (Gender Budgeting) 1., TH OESENEN %
ETRERY 2 F—DBRE L VG T 52 L2ERT 26O T, BUOBEBRREN
SEISERAXICEDE IR DR BE G20 EWLNCTHIEE2RDLEDT
bo, BETIXH LT v 7T L%21T OB, TREMBEICER LR2ITIUIR 52008,
ZOBICZORI L T D720 = o F—RIOFE 2 T2 BUR OS2 54T Td 5
Gender Based Analysis Plus (GBA+) %17\, BUN 235X 7E L 72 Gender Results Framework (35
FABORBEREL . 2 ZICED HNTIEEIZONWT, ST s ANED LS 5%
BT hEFHHLARTNZR LR, GBA+D T T A LT, Ve X =P TRl EE ]
BRI A - S8 EZDIENOH 5 5 @M & DZX 7 (intersectionality) 2 B IX L 726 DT,
GBAHZIIZZNHLOBLA L EORITNITR B0,

GBA+IE. 1995 D 4 [\ F At BT 2L E S L OTEITESEED 72D D
5178 A =T T 07 (LR TENARE) L%, Gender Based Analysis® & L CT{Thoi
TEb0%E, KEDOT T v 7 - 72I=XLhbblb SN N ThHLA ¥ —
v a VT AR ANTREISELLOTH D,

2019 1 HOA » # B a—FHRFIXEEEAYFETH Y . Z ORfERITESWTHEEK
RN UE S NI L Vo T EZFNTWER T X o7 b DD, B FFBIFN—Ee>TH
ZANIVTWDEEF 9 vz,

HiA o2 e a—50 (&t Voo ¥ —F5EE)

o GBA+OEITH FFEIFICE - TH LWV E O TIEAR, 1995 4 O AL FURFE LK
GBA L LTS TELELDE, TR ENIDIFIA X —k7va VT &2FKL
TWb, ZHFERS T 0 77 ARTRTONIK L TAH—=T T v I — T
THDLHEITTHEEODHITNT Fa—FE, A F—8raF VT sLnH0D
X, o= s LrvaSlofrd—kt s a7y (RE) HimesEic
LTV, FlIZIEHDBHEICHEERHD E LT, THLHITEGZH -ICHEEE L L
THRBELTNDOTIEHARL, BREFEH LTV DS LLWE W) Z L ZRifE
2, AP = 20T 0 T AEEBFA L L 2T RICHEPN TV S L

28 http://www.gender.go.jp/international/int_norm/int_4th_kodo/index.html

Y [ERROBHIIFEERE CIEA Y = =7 VB THIThR TR, 47 o X TR ST,
30" http://www.un.org/womenwatch/daw/beijing/platform/declar.htm

31 https://isreview.org/issue/91/black-feminism-and-intersectionality
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2XIITLES VI BT,

o (ERRRIZOWTITHECHRET 205 2)

o TREREERREN, SOLILHEDLN TR, SHEEZ TN REIRLELE
Vo MERTRIBIZTEIOTERL, Vv F—FET a7 0 OREEXH
UTHE9RKY ELoOBEHEBEYTELE S, BRZITOREDEIT T, Bk
H A3 central government agency & FESEFMEEZE R SFHERSWRELEHR (Privy
Council) ., B;#P% (Office of Auditor General) 72 XD, N 6 ZEE I HHMIC25
=59,

GBAHZHE S FHIT 2017 FEICHAT D Z ENRFHERIN, 2018 FETHND ZITHE
STHRESN, THEEOS O 1 |EIREIATWA,

FRIERIENETH 5 Gender Results Framework (%, [hFFIZBIT AV = v F—FERE
(GENDER EQUALITY GOALS FOR CANADA) | ¢ LT6 2O HENRRESNLTEY, %
NENZOWT, BAFEREBENXED DN TS, FHEIZOWT, eI hnEER
O TBAREBE) BT T 70407177747 L EbIREN, FEEEEDORD
OBUFEHEIE L TINE TORMRRL 2018 FETFRICBIT LT 7y a VBHESh TV,

E]# 5 Gender Results Framework
https://www.budget.gc.ca/2018/docs/plan/chap-05-en.html

AR BRI B8R
HE LN | FVERREFTERLXY) |+ BERFTETRRECBIT2LMHED
b5 7B #E WFESHROERK S A 7H)
s MEHBIBILLTFHEEOEE
(W95 B R O & A 731)

s Vx U HF—RIRUOADEIRIN—T
(RERKEZET) OEREESR
E2EH (EEROEHELZED) s Vx U —RBIRVILEIRIN—T

CBITD) =T 1 T LEF (EERKZET) DA% OFEREIZ
BN DY = v ¥ — k7D BI2V—TFT 4T EBFEDOT A b
/I DR

A ADAEJEZE B D% o Vx U H—RIORNDEFEROEF
T A MDRE (RABES O EBRFF
o= 7Ta 7 Z MMIESL)
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o EEHEHEETHE2016~2017
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INHENTNET —ZNT Dby TRV E B O R—F T — VDR
i, EHEHOV 7 ETEIT ) —RNCT =X EEEL, FEMICEENRETE D X
IZLRIN TS,

M% 6 GBA+HIEASNAH T —20RFER
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=3710001802

Frequency: Annual N Save my selections

Table: 37-10-0018-02

- = . B How to use the data tables
Geography: Canada, Geographical region of Canada, Province or territory

Related tables, including calculations and other frequencies ¥ Tips on data tables for CANSIM users

O Help
Institution type Classification of Instructional Program...
Total, institution type v Total, instructional programs v
Status of student in Canada ! International Standard Classification of...
Total, status of student in Canada v Total, International Standard Classif. . ~

Registration status

Total, registration status v Apply
Add/Remove reference period Add/Remove data [l X Download options

Total, institution type
Total, instructional programs
Total, status of student in Canada
Total, Internaticenal Standard Classification of Education (ISCED)
Total, registration status
Percentage of females 2

Geography 2012/ 2013 2013 /2014 2014/ 2015 2015 /2016 2016 /2017
Canada (map) 56.4 56.4 56.3 56.4 56.2
Newfoundland and Labrador

(map) 55.2 54.5 4.7 54.0 53.9
Prince Edward Istand (map) 576 56.7 55.9 56.8 55.1
Nova Scotia (map) 56.5 56.4 56.5 56.3 56.3
New Brunswick (map) 56.5 556 555 549 553
Quebec (map) 58.1 58.2 58.1 58.0 58.0
Ontario 12 (map) 548 546 54.4 55.0 546
Manitoba (map) 586 587 58.2 578 574
Saskatchewan I (map) 56.9 572 57.0 56.6 56.5
Alberta 1212 (map) 579 588 58.8 58.9 56.6
British Columbia 14 (map) 56.2 56.2 56.2 55.8 55.7
Territories (map) 53.3 65.2 53.2 646 64.2

@ Ltk - V= F R ORGE

LM e V2 A EEE DT 2 7Y A R, BUHOMEEERR A DIED, KA AT O
AT a— A Bl KE~D GBAHE AT ATERE L ENREN TN,

32 https://cfc-swe.ge.ca/gba-acs/index-en html
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FTA A=A TIE, 5§ DOEY 2—/VITHT biL, ERIRZE 2 oM E Y= &
—DENERPA LY BEOEEEFNCLTIO XD LG AIZ GBA+TIZED L H 72/
WDSLTCTH T 2D A X EGEN, &7 A FbRITENATVD,
F72. GBAHEAFIAE TIX, AN GBA+OHYEH 2\ i EAE Bk A &\ TV 50
(2016 4 80%—2017 4F 100%) . GBA+DH Y FH (FEkER) 28 5 4 2L B2 E OFIE (2016
£ 10% 2017 445%) A T A v a—RA&xFEBEE LT 552 (2016 4 47%—2017 4 57%)
7o EORERENPEH I TN D,

HF* 7 GBA+EARE

https://cfc-swc.gc.ca/gba-acs/gba-survey-acs-sondage-en.html

i
- GBA+ IMPLEMENTATION
SURVEY RESULTS

HIGHLIGHTS

The results of the second annual Gender-based Analysis Plus (GBA+)
Implementation Survey shed |3?Ih1 on the state of GBA+ implementation across 49

departments and agencies in the Government of Canada in 2016-2017,
|
CAPACITY
Maost organizations report having key elements of GBA+ Significant progress has been made in the past year in
capacity in place, including: almost every element of GBA+ capacity.*
| GBA+ Champion or other senior management lead B0% 100%
E —_— GBA+ fools and resources to assist employees BO% 90%
5 I Fostohiol GBA policy e storamant 8% | 87%
_ GBA +responsibility cenfre 77% 87%
0 0 20 30 40 50 60 70 80 90 Intra-departmental network or working group 57% 70%
% Resources to suppert GBA+ fraining for employees 70% 70%
M GBA+ Champion or other senior management lead Deparimental GBA+ aclion plan 40% &67%

B Discussion of GBA+ ol senior management commitiees

W GBA+ tools c|r|_d resources fo assist employees *Results for arganizations in 2016 and 2017 surveys (N=30).
W GBA+ responsibility centre

There has been an increase in the number of Full-Time Equivalents (FTEs) dedicated to supporting GBA + in organizafions.

B Orgonizations with more than 5 FTEs dedicated 10 GBA+
B Organizations thot have between 1 and 5 FTEs dedicated 1o GBA+

2017

Results for orgonizations in 2016 and 2017 surveys (M=30).

The SWC online GBA+ course makes up the majority of GBA+
training across all functional areos listed in the survey.**

of erganizations report using the SWC
GBA+ course as mandatory or Policy Research Procurement

recommended fraining in policy
analysts. .

Mandatory GBA+ training has become more common.
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program html#all

26



H%E 8 SXEEBRBKTOJSSLFEICETSHA
CUbLBEERBCEE LV NTT 7 — ¥ R E B FEATERR)

P I B3 5 R

1. 4% : a7 7 a0k 7o 77 L0RNRME

1.1

BEOTa 77 50ary7 7 AMIEDXSRbDT, YO X5 2REN LR
LTWBEH, AT FEROEZULERICEATHIRFIILEDL S ITELL TE
D ENODELZHEET D H DIIMA,

1.2 FTH5arT7AMIRLT, a7 7 A3 DL S Z#@E /G LTEE
2y, FMTHWV S O (B : Bhiské - w4, EERABGE, EFBUF
BBEI~DXEE, N— b=y RHRIED%)

2. R BT B R OULEESE OB TREOEESEE DT 0 ) T LiRE

2.1 ra 77 A0BRMIX, BT FBIOER - BEEE - &HF - BRI ORES
JE LTV,

22 a7 AIBER - #ER - TTRES R OSULRES OXBECEETEIC L0
BEXIS L TWAD,

3. it Aotk L 2hEM

3.1 ZLERBER T 0 77 AOBWEZERT 52D DBEROFEDO A EDIR

T ED XS 2L ONRFET D0 URH. HH R ORBRIBEBI~ D% - &
EPRAEGE, BhAk&: - F )

3.1.1 J

KEEA R b (BABEEAM., 7UV7REEHAME) OXBREAER
DIE®) (BrERu— 1NV F— B FFANERRESS) 28
CIRBIEENL, 0/ T AOLFKMR BROERICEE Lzh, £h
X ED X S ITHRERTE S Teh,

312 | HEA KR ORI ~D % - 18

o BRRHEO=—XZED LS IZHEET B LV D HFH - AR
BoR#Em EL WS 7a 7 A0 BRERICEDEERSE L
3

s Tur T AIARERD =— X% EOREMNRANTSE L2,

o HH M ENOZ XL EEMERYTEERY P —7
(FPTORMI) %@ LT, 707 7 AIMLEM I L TED LS
B B Rz L,

o LBEBIIED X D REBNERIZTRED,

27




% AL EFIEOERIZBI S 2 F R
BENDREIZBOTERBEIZLED L D AR AN =X L% Ff

DN,

[EI R B
7'a 7T AOEREHIRRE Lm0, FMEEIR 2w U CERIEAE L
=0, 77T AT ED LD kB A BT E ),

HiBh&s - FAT

o HHBhE - FAMTBUI EDOREAZD « W TE - Tehy, BEDRM
138 20,

o MliBhE - FIZ UL EREBER 7' 0 7T A KD HRYDERIZ &
DEINTHFHFE Lizh,

o MiiBhE-FHH T v 2 s MBI A N MR - SR B
TRAFE, %0, BEREBFLHLDOTHo7h,

A INTHEDOBIZ EORER L LTdy,

o AHBhAE - T OSEITEE TH o T2,

e UV Y—=RF+HTHo7r

32 EDNT KD AR BURFBED B - 727,

3.3 BEDT 0 7T AEEOTFA 07 U AN — 3 b AN O, s
DRHITDH D D,

3.4 Tu s T NEBR - HER - BTEMER D SULEEER B L 2 & ORI
W&o T2,

3.5 BB 7R SRR E 12 & OFREIT I TV 5 M,

BREICHWON LT —ZIZB L TE, #EHR E DR TS S0 EEZIT> TV D,

Bt o2 ea—Xk CUb#EES)

ANTF v —ZHTHT—HZNETHEREL TS, Fx WA OT — % 2ol T
X2, BV RT—HEHNTND, 9T 5 LT, HBICHET HIREWTLR
BLSHFEIEICRSZENTE D, —H T, BFEDOT —~IZBW KR E AR
HZEbd5, ZHEMNOT —ZICBET L O T HIAIXEN T 1 7T 2O A
B DHAA X b ~OEIMRe T v 7T LDE~DA N e EIZET
HH DT,

IS OFHEORERIT, 3 SOHKE 4 SOFEBEFILDBEAT T 5, ThEhDT v

28




NALFTUTOLIICERD FEHLIL, &KE L THYEBBOZUbER T 0 7 T NI %
Yol LT onTunsg,
X* 9 FEMDOT T ML

https://www.canada.ca/content/dam/pch/documents/corporate/publications/evaluations/Multi-
Infographic-28.03.2018-EN-(04.04.2018)-(1).pdf

Program description
Area of

Objectives . . Activities Some outcomes
activity
Inter-Action Projects T number of funded projects
Cirants and Gs&Cs Budeet: $5.5 M
NP rsdels Budget: $3.0 1 13 (2015 call); 55 (2017 call)
Contributions \
(Gs&Cs) Ewvents 1118
e e - events (2011-12 to 2016-17)
Build an integ-tatgﬂ lsudgl_-[_ €45 M (isde(ls liud;,Lr. S3M
socially cohesive Asian Heritage Month 4,459 visits to AHM website
society (AHM) (during AHM 2017)
Public Outreach Black History Month 52,762 visitors to BHM website
and Promotion (BHM) (during BHM 2017)
l number of nominations
Paul Yuzyk Award
88 (2010); 41 (2015)
MEN Approximately 140 champions, 35
In1prnve Support to attended the 2017 meeting
fcsl{ons_“rmess of federal and other 10 teleconfe )
institutions to the blic FPTORMI teleconferences
needs of a diverse _ puA (2011-12 to 2014-15)
) institutions
population Awnmnal Repart on the 76% of federal departments and
Operations of agencies provided input template
Mudticrlinralisne Act (2016-17)
Actively engage in THRA Chairmanship in 2013
discussions on International
multiculturalism engagement ICERD Submitted its twenty-first to twenty-

and diversity at the
international level

third periodic reports (May 2016)
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E& 10 2016-2017 FEDRET IL—TDOHER
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[ ] [ ]

* 54.5% 15.1% * 48.0%

(WFA 52.5%) (WFA 13.0%) (WFA 47.8%)

10.2%

(WFA 9.5%)

Women Visible Minorities DIBIET Visible Minorities

e0e 5 79 5.5% sa% 3.9%

(WFA 3.4%) Q/ (WFA 4.4%) (WFA 5.2%)

Service (2016-2017)

5.2%
é\' (WFA 2.3%)

Representation in the Public

Persons with
Aboriginal Peoples Disabilities Aboriginal Peoples

Persons with
Disabilities
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iéxﬂ% BWTIE20%% 05, Gz EiET 5B IERITTN O ~OXISZT
IZESNTITO, EEROMEZHLZ S & L, T L TCICEE TR ERBITE
%T EHET D DIX, BIIOWD 7R LI Y F%%:ﬁA%%%’Em@%%éa k
L—= VU I BREERNORERIZGEZ 5N 5E81E,. L0aRbEm<sd, BERIC
fﬁ\ﬁﬁﬁﬁ%%mféﬁufi@<\;D§<®%EE%@mT5;kﬂﬁ6aﬁ®
BORBMICINR D Z LR DD TH D,

NIETN—TZ @/ T DB OF % BN EROBRLIZ KBS 5 5T, 2 255, £7,
IO OB Z Y5 AFBIL, MHEABEMA (Public Survice Employee Survey) %
iToTW5a, BREHICE, BGICBOWTEEINTWD LKL D52, AAFEICHE L T
D ZIF AN TND EE LD, NTARAY RRENEZZIT TR0, RELE
EFN.AETN—TZLICHONZT 5, flIXT 4 VTN~ A ) U T ¢ OFRE RIS T
ZIFANLILTND EJE L TWDEIERIEIND T N—T X v v T NboT- 5, UKt
ST HIEERDDIRE, ZOT—FITBOLAN—=2T 4 &A I N—2 a VHERD
6@7772?5*“—‘}:7‘;oﬂ\25

. BAITROETETO Fyorv ] flERHD, Fryored ik, EF0
%E BUIAREIN—TDRETHD (LMD T NV—FIIHE LRV, ENEFRENT

35 https://www.canada.ca/en/treasury-board-secretariat/services/innovation/public-service-employee-survey.html
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BEOF vy O @i s, ARNO#ER (chair) PEIKEEZIZL =T~V A |
LUV TEIHESND, BAITOR I NV—7 ORITIEFMBEEZES EFy B4Ry b
V=7 %ML, BROHEREOL L, FEIEIOETHI—T 1 7 ZBHNT, FET1H
FFon-#EEICOWTH#ET S,

B 22— L0 (EEFMEZEESEER)

e FHEELUATTN A VT 4D T, FOFy NT—ZIZBIMLTW5S, fi
ZAEFAN 2 B UL R A FFO AN 212 & o> TEARHEYIE LV ) & Z2 R o T
DG, DEVHDLHRA N THFFEERR S FUEE WS FRUERDL5E. BR
WX RN D D DIZEDERMEDOT-DIZZEDORENLHEFREND Z L1272 |
ZOLEERNIT 4 VTN~ A ) VT 4 ODEFMEEESEEROT ¥ B4 1
TNE BT, ZAUTERNITT EVWI ZENTEDL, T U EFVITEDT v~
A DI =T 4 T TENE BT D, SHICENEETHOTF ¥y A I—
T T L, RERHIUTEIE 2 ERT S,

2) FANR—YTF L EA LV IN—Va v DldDEFERBME AT 7+ —R

EFMEEBESEERIL, 2017 FIC, KAETNV—T L ZOMOEGO X A "— T 1|2
BT oMEE S LI 4A—VT4&4/7»—VH/wtwmﬁﬁ%@&x77j—
A (Joint Union-Management Task Force for Dlver51ty and Inclusion) & W95 B AZ1To72, 2
UL 1 AEMOHIRA & TITON IR T, #RBURF ORI —ERIZBIT L5 A4 X—2 T
A&AVIN—TarviEEFRL, LT HEOOBERNT L—LT—7 Z{ERTHZ &
AHME L TR, BN T4, AN 780 14 4054 83— E7poT2, 12,000
4 (30 DAT) BEIEE LA T A o —A [ 16 DE - 15 DR « 2 DM LY
JROEEFME, HLELAT 231 2= LD7+—7 L TOFMm. Frvor B4Ry
=7 B OER, ERNAORAILFUR~DA 2 82—l E0MThh, @i e T 7 2=
YT UNRE SN,

T var7 Ik, AR RIIEBWTY 2 LR ALK A N—2 T o f T
—Va VRSV RIORSGO LA RIS Z LA HNE LTWD, BUNHE S L BUNBTH T
NTOT R 7T LARLBOR, AFFHRIZBWT, BBINICY 2 VR AL HARN=2T (&A1

07— rL s T VR A A VAT 4T 2= MIED L THRE, R, 2 U CTHESAIC iR T2 0
KR LERSIL, AARTIE, THIRORREE, K oOMRE, BREOMREE, thapfz S L Om<
AE\ﬁ#ﬁAE(mm)%mefwéJ&wamﬁﬁfwénfwéo
http://health-tourism.tm.u-ryukyu.ac.jp/wellness
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YIN—Ta VINEBRE I, KR EETATAA L RDORNEIIZTLHEHDTHD, I
MUTLL T O 3 2Ok B> T 5,

o BRJJIoAEIERY S

o U—X—ICkDEEDHEE

o AVIN—TT AL NEEH

INBITE [TV RA AT N—=Ta sy HANR—T 4 DO H—] OF
N, BEEER D SA T ARSYUIRHE T D EMHE DR, ~ 2P A T AT
AT 4+ T —LT =730 X7 =2 OIFH, HFtHRTO [Pz F— F AN
=T AKA VI N—Ta B H—] BN, A B IVAIVATR EONIET —T LD
HAN—T 4 7 )b—"7 (Equity Seeking Group) (ZBI7 2 GRS 1A | 2018 4E D4y
BERHEICBIT 2 Y = A —0maiEmc B3 2B oBin, RENEENTWND,

W XA TATEEY T 4 - T L—ATU— 1%, BEAITNBOROERE, PEROARMES 2
TFEEOELFIHICH > CTEFMEEESICRET D -OICEEERT L O T, $EHBOHFIZ, &4
NR=UT L&A I N—2 3 AT DR (results) 12Dy, BEL)VOREHDAEITE S, T
DT N—TRFEDMD I A NR—2FT 4 TN—TICONTEDEL I RTF v o EF BB, Skl
2 =T 4 OMR LY - S L TWED, Lol bDRh D,

https://www.canada.ca/en/treasury-board-secretariat/services/management-accountability-framework html
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Wellness, Inclusion and Diversity Strategy and Action Plan in the Public Service

a world-class public service that is a welcoming, respectful
and inclusive workplace; and that accommodates, values and
leverages the contribution of its diverse workforce.

Strong Supporting
Structures

= Establish the Centre for Wellness, Inclusion, and
Diversity

= Rewamp education curriculum on unconscious bia
positive space, cultural competency

= Strengthen business intelligence by making better
use of MAF, PSES and Census data.

* Leverage Federal Speakers Bureau [ Awareness
Campaigns to promote impactful speakers for
Diversity, Harassment and viclence prevention

= Establish Centre of Gender, Diversity and Inclusion
at Statistics Canada

* Expand Federal Speaker’s Bureau to areas other

Leaders Driving
Change

Revamp Employment Equity Chairs and Champions
Committees/Circle, for example - add Wellness
Inclusion and Diversity, and LGETQ2+ Champion.

* Develop tools to support delivery on Clerk’s and
Mandate letter's commitments related to inclusion
and mental health.

* Increase representation in EX groups by developing
career pathways for Indigenous employees and
promoting HR and succession planning.

+ Develop dashboards to promote transparency in
progress and performance on wellness, inclusion
and diversity

*  Strengthen Management Accountability

Framework indicators related to wellness, inclusion

than Mental Health

and diversity
+ Establish Deputy Minister-led Office on Public
Service Accessibility

OUTCOMES

-e Agile, Inclusive, Equipped and Diverse
Public Service

® Increased innovation, productivity,
and mobility

PARTNERS,

Better results for people in Canada

Inclusive Recruitment and
People Management

Enhance talent management and sponsorship
initiatives for eguity-seeking groups

Promote inclusive staffing practices by sharing best
practices on diversifying selection boards to ensure
cultural competency.

Establish an approach for departments to report on
harassment and violence prevention and recourse.
Establish & promote tools to support inclusive
recruitment and accommodations in staffing.
Establish multidisciplinary interdepartmental working
groups on harassment and violence training

Expand 2018 PSES survey to include sexual
orientation and expanded gender questions.

Privy Council Office

Public Service Commission of Canada
Canada School of Public Service
Employment and Social
Development/Labour Program
Canada

[ XXX

[}

Statistics Canada
Status of Women Canada
Other Departments and Agencies




4 =R I UTITEITHHEEK - BARVFMEDOIRER
41, BAN—2T 4 DBARRR VBT OEAEIKR

(1) F—=APFVTIBIFIZAEZORTHE &

A=A TV THNBERICLD &L 1901 FEOFIERNL D 20 B EE TOBR~DT
Iu—Fi%, FELE FI—m v ShLOBREYRT L2 EDEST, Wb D AR
BORIE, 2 IRIERRERRL . 1960 FAAED D 1973 FE2 T TA—A 7 U TEFIC X
S TR IR S T2, T ORI & TORBAEE DEMEIIE, BER D EA O F 55
T, B SICRBICRET 5 2 E IR ST e, ASEERBOR S ERITHIE &
N5 &, FAMEDORHRSMEORGEN G S, FHIRFFELRGEL LRWBEE N A —A T
U7 EFEICY oo THREEARER L, BN SEEZLEL LTWD I L0, BEZOERE
Z BT D RGO BEEMEN R Sz, 29 Lic=—XTkHE L, 1970 FARYDITITHE
BESHR  OMEALITAR 2 ST MR LTz,

(£ 30k +7% (Multiculturalism) | &9 JHFEIX 1973 £ E TITEA S, BAFLH D
AP DI E DTN TEZE - EREESCHEEZ KT 5 K 512 o7,

AR IR B 2016 4 10 AIC AR E ~Da Iy b A &2 ERICHMER L TR,
H— T VEMHPRERE (TR IZBW T ANEZRIRBEICET 2 F A RE L, G
TR IS, 2017 43 AICiZA—A 7 U TR OL L ERICBET 5758 130k
EFE A=A N7 V7 — FERENRI ERIEY] BREIN, ZEETHRINLTHA
FECHLHEREETH D,

BR 124 —RSUT7DEXLERBRDEHHY

1973 4% WA BT LEMED T T AC—BERKEN, 2EXE TAmulti-cultural
society for the future] % %&3%

1975 4% NFEAEREE VERIE, SERFORMT, RA v NI LEHRA—ANF VT
 [Z3eEZ] LEK

1977 4 F—Z 7 VT RiEFFEESY D HEE [Australia as a multicultural society |
IZBWTE UL ERIC L 5 ABOR & B

1978 4 BUF 7277 L« BRY —E 2O ARIZIB W THIO ERR L SVBER % Hif T

1979 4 ALRIZARME, R, B, WAICBT S ERkm LA ARicE e A —

3% https://www homeaffairs.gov.au/trav/life/multicultural/australias-multicultural-policy-history

39 Multicultural Australia — united, strong, successful (4 —A k7 U 7NEE) :
https://www homeaffairs.gov.au/trav/life/multicultural/multicultural-statement

O PNEE DD D B,
https://www homeaffairs.gov.au/about-us/our-portfolios/multicultural-affairs/about-multicultural -affairs/our-policy-
history

41 http://www multiculturalaustralia.edu.au/doc/auscouncilpop_2.pdf
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A2 N7 U7 ZIALRIENITERT (AIMA) §XA7

1986 4 AIMA JEDBEIEITE, 1987 IS HAHNEE IS Z LRTER (OMA) 3
&

1989 4F % L RIEFEMZE B 2 081233 < National Agenda for a Multicultural
Australia) K&

1994 4 [E % % ik Z B4 (National Multicultural Advisory Council) #% 37,
BNIYS FEDOREET, T a T ATV FDOEL PERINTND EF
KIN, EORDA =T F T &

1996 4 OMA, BR - Z3ULREE TN SN D

1996 - [El2A% [Parliamentary Statement on Racial Tolerance] % ik

1997 4 B, ExRZERZER S (NMAC) DOFRE LR

1999 4 B, NMAC #45# [Australian Multiculturalism for a New Century: Towards
Inclusiveness| % /A%

1999 4= 12 H | BUFF, NMAC #H5EICx S L TEEBOR [A New Agenda for Multicultural
Australia] %3, NMAC (XIGE##& T

2003 525 | BURF, 1999 SEDT V= v X BT LT S SUBBURIC B3 2 9

Multicultural Australia: United in Diversity] % %%

2008 £ 12 A | A=A b T U 7 EL#MZEES (AMAC) 23% 2

2010 44 H | AMAC, [The People of Australial & L7=FIICBW T, BUFIC LR ZkE
PEEORICEE 2805 LB 2 iR

2011 -2 H [The People of Australia — Australia's Multicultural Policy] % &

2011 58 A | WBAWICA—Z M7 U T £ 3kZ A2 (Australian Multicultural Council) 73 1E
KU FHE

201343 H | B, 727 8A « AEMFA KL (Access and Equity Inquiry Panel) D)
IZxHad 5 2 L EFER, o, BROBRICHTLIFMEEERICED T4—
Z TV TICBTHBRELTUCERICET 2E] REFD R S,
32 O E R (BUFORIGHERIT 2017 FIZAFR S HT)

20134F 9 A | B LWTEOERE T IC RS & BB A B R RE ORGS0 b S -t
ZY—ERBITBEY

20173 A | 2 ERICET L5 1ZEER A—A T V7 — fRE & &k

s

4 https://www.aph.gov.au/parliamentary _business/committees/house_of representatives_committees?
url=mig/multiculturalism/report/fullreport.pdf

4 https://www homeaffairs.gov.au/mca/PDFs/jscom-response.pdf

42017 412 A L W NBEITBE ST %, https://www.dss.gov.au/settlement-services

S OHEE 36 A2 M, ks, AFBIIEAGEEELLSHEICHREATOD
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(2) A BORWR

F—=A R TV TICBTEEANRN—=T 4 OERIT. A7 N—Vary, Ve —, b
TAEF-T 7T g Rl BERE (TR =8 b L RAMEGE B R LGBTIQ+,
& (Gedkih & F7BIETE) . Fhk - ZIERNRT), AV HZ ANV AR EZIGICD > T

46

o

F—=ANT VT DA N—=UT 4 Z RS 523U FERBERICOWTIE, 2017 4 12 A
DHIFA—A RN TV THNBEENEEL TWD, NEEIZEDE, A=A NTUT AD 45D
12LE (26%) BESNCTEENTEB Y, ENT300 VEREU ERGEENTWD, 72, A0
D53 < (47%) 30 ANS LAIFER D 5 B L b FnprnE A TEER TV D
7R FERICSUER, SEEMICZAE (culturally and linguistically diverse : CALD) 7gfE&as
B ST 5,

A=A 7 U7 EHAREYT X, ERREE LT 5 RBUf 2R LT HBIRS Y 1
77 LA LTEY ., ZNOIFBNOERFEEICHHIT N TWDY, FiFic oW TdE
FERNBEAENICEERKBE L —7REm I L BERKHEMEZESEZRE., BREIZOWVW T
LY —H =y TR T 0 ST MY EFERT 570, BEARRICRIE STV 5,

BB D 1 D ThH oA —A M7 U 7RREREBRZT. V—F 7T LA X XA N—
VT 4 & TR - Al - SRR - BRIE - SUBROE R - BEE - REOVEE - MRt - B 5 -

BHIKYE - TRAE - NI - AR B - IRIRIRYY - IO TR E . B8 - o -
EROMRE LTTRTOMEN Z OMEICHL 2 LTEE] 27 Tb0ThHY ., [HRE O
EEREODZ L, BB OS> TGN L ESIND D ICBET 2 8 AT
EAHT TV 530,

% AL FEFRIAE O BULIZ -/ TEUC B W T X 0 B b ST Y . FINAINEFO T
A E ORI 2 Ff o T 5 28 MBURFARIZ K 2 BUo e, 230t ERBEOMED
. 23U ERICET 2 JRACEIS I BT 2 88 OME R 2 LT E A b D7 2Ry,
HER - B2 EOFFEY— R EEV—E AR EOHRAT I — B2 DEfHWE, S F
SERh7aVs F~OBREHRIE, KA X2 bOBME, F v U —7 O X Ok
WEE CTEMINTND

46 Diversity Council Australia (1984 4E|ICBUN N EE L=/ M vy h7ay =7 b ERMRIE S S 3EE
FIFAFE) - https://www.dca.org.au/

47 https://pmc.gov.au/

8 F—2 7 ) TENOBLEOESEEIEENECE, BUT, SRR, ERBGE, 28, Lt &
W, AT —% A _—tX=VU T ¢, https://www.pme.gov.au/areas-of-focus

4 https://www.pmc.gov.au/office-women/grants-and-funding

30 https://www.acic.gov.au/about-us/corporate-documents/workplace-diversity
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42. BAN—IT 4 HEOEKES LHIMER
2L TR, XA RN—VT 4 DESHEKII S D> TWb =), Zhb %o,
CFERNTHUE T DIEHIT 20D, FRCENEEILICOW TR LB, 724 A4 3 —2 T
A V2B 2 BUMEEA D B 2 e L 7c ERERIZITLL T3 H 5,

(1) ZRIEEIEBAfRES

O 1975 £ AFEZERIZE [E! (Racial Discrimination Act 1975)

b HDH NFEERMBEICBE T D EBEEMNICESS A=A N UV T ORBKIZED & 5
25,

T HAES?
o ANEE, o, EHE, REERIZOPDLT, 3 XTOANDEROVEELIEET D
o AFE, o, HH. EfE. REERICESS ENEELEETHI L

©@ 1984 “EMEZERIES [E1553 (Sex Discrimination Act 1984)

LVETHR 2 8 B 2 ZRI OB 5 4580, L ONERRI @RS (ILO) 4569 156 @
—EBIZE S A=A N TV T ORBIZFEN 152525,
Fe AR
o BV ELREST D
o RBESHEEOFEAEITIVTHR, BIRDL, RIS EED < 202 PR3 2
o Y. BEWE. iRt — B RO, EiRkask Ok, RO T 1T T Aot
BT DR S (B vy T 2X ) 28R 5

@ 1992 HfrsE 2R 2k 1EY5>  (Disability Discrimination Act 1992)
EENDHDZEICIDEM, BE. Y—E20FH, FEROGREITEA, AFLDgHT
DT IR ARE RIVERDL S OB TANEERT DI LaEEE LTV,
/NSRS

o [EEFITHT D EMAPRT D

o MK, FEEFSHIBAES O T R TOMKE &R UERARHERN ZFF> & v o RHI %

KT DL O0MRET D
o [EEREN, EOFTCITHUBME DM D N & & RIERONYEEITH T DR ZR>Z & 2%

U https://www.legislation.gov.au/Details/C2016C00089
52 https://www humanrights.gov.au/our-work/legal/legislation
33 https://www.legislation.gov.au/Details/C2017C00383
% https://www humanrights.gov.au/our-work/legal/legislation
35 https://www.legislation.gov.au/Details/C2018C00125
36 https://www humanrights.gov.au/our-work/legal/legislation
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ATRTREZR IR D FEZEIZ 5
@ 2004 FAEEZERIEE 1RV (Age Discrimination Act 2004)
A& DBLLUF O X9 72 AR AT TR CHEIBIZ X > TRFNCH b D Z D7 X 5 #

ELTNDS,

 JEM

o ML - B RO
. HE

o HFEE T T T T AOITE
F7o. ZOEET, HEMNZER (positive discrimination) . > F W HHRIZ L o TAHRF] 23
(28 2 RFIE DM D N & & ST 247250 LU T O3 BFIC 1T 28 RSN 2 HUE L T D,
L= 1 6 255
o BfE. BB S RIEBIRIES
o JIEKOMLOEELTE
o RETH T L

® 2012 WYY = X —F5EE (Workplace Gender Equality Act 2012)

1999 M5 2B 1T 2 MRS S FIEN D E SR DNTIER T, B ICB T 2 B kimdy
DYEZWE, BETLZE2AME LTHESA TN D,

TR EEE
. @%k%ﬁ BUFDY o X =% (B OVELRHNE ETe) OEE &t
. VRIS A DO ARF] 2 S ORI WA T A X L, =e %Rtk

%%ﬁm_ﬁfé&%%ﬁi_w%ﬁé
o JEAME (FESCNH#EOETLEZED ) BT RN IS 2RI OB % e A <
T %
o BRI H Y = A —EICET 5 MM TR L EEE R OIS T O ik
T 5
e EMEWML TCOBRLVEOHELZBLU T, A—ART VT OETRADAFEN L H4
Nem bEsEs
ARIEIZED | TE3ER 100 4 2L EOI AN OREH FIL, WY = o 4 —FEHTITHE |
[, E@E 12 02 A B OMEZEZLT L2l ooy GREXGHIR 4 A1 H~3 A 31
H) %,

57 https://www.legislation.gov.au/Details/C2018C00322

38 https://www humanrights.gov.au/our-work/legal/legislation

3 https://www.legislation.gov.au/Details/C2016C00895

60 https://www.wgea.gov.au/about-legislation/workplace-gender-equality-act-2012
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© 2013 FEMEERIER L (PR, PER—ME, RIMECIREE) 15 (Sex Discrimination
Amendment (Sexual Orientation, Gender Identity and Intersex Status) Act 2013)
1984 FEPEERIEILE ORI ERLE T, YERYFRI, PER—ME, BPRREBICEES < ZERNL RO
HE LD (de facto) 7 v T NA~DEFNKT HREELHEL TND .

(2) Ay — v RERES

1999 A FEH— v 21590 (Public Service Act 1999)

B, B2k OA—Z b7 U T ERICEAS 2 ETRRAP DR 2N — 2 %
LT 22 &, ABBOMRANEAEREN - EEHE Y — & — v T O72 0 OIERFHSE
a2 L K/ - 2ARBREZERFOER, ABEOWR & B 2T 5
i, ZHMIE LTV D,
© BIOKA A—ALT V7RI —E X (APS) JEMEHI (10 APS Values)
(g) B CA—A NI U THEOZEMEEZRHR LI ETY - T LA R XA N—2T
1 2R LI HE

o FHI185% JEMOAIEDEE (18 Promotion of employment equity)
BITORIZ, APS JEAFAI (10 5% A) OBITERZICT DT =0 T LA R« LA N
—VT 4 TS T LD B AT

e FAF AV —vRaIva S —0OHRE (41 Commissioner’s functions)

() FTAPS BNA—RA TV TEROSHMZ KT D2 Bie & 5 BUE

1 hitps://www.legislation.gov.au/Details/C2017C00270
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4.3, HEAEKH O

F—=A N7V TBUHHZEBNTIE, A= T 4 IZBT2K8BERIL, £#henfis+ 5
BIFNSHELTEY . WS OPDOBERIIEE T TOFEMIRILE EE T 2HTICHRE L, £
RELLTELOLNTND,

(1) EHERNMEE

HAHNE (Department of Prime Minister and Cabinet) %%, &4H. W, KE. RXOH
I L, BUNFOBERORE K OCFERICE LT, B kO EZRMT 5, ENEK
K. EER. ERLERER OERREGE, TN 2O 4 T =760 . BUFREETTY
RBUROEITIZED > T D%,

EPNPE I ZECR O« EhE - GOV TEEITIRE T AL THY . LT B
RERTA 2B L, FATIC LT, BOREZWREICRIET 5BICma L. CE T
HREZEDFAIZLLTOEY E D TV,

1) #FE (Planning)

2) J/3F A (Governance)

3) BAfRFEIERY (Engaging stakeholders)

4) U A7 (Risks)

5) B, Ve a—, §Hli (Monitoring, review and evaluation)

6) UY—R-<wxY Ak (Resource management)

7) R T AL NEERE (Management strategy)

ZNHITIEWT I G Z O HFIESPCBUR ZFEHNCHIAT 5 Y — v F v RBMER - AR ST
BO, B 7077 AOFBICOWTHRETH 208, A Fa—fEIcks L, 8l
HEA—ANZ UV TEITIE, £OY—/F vy MIESWZBOROFmIXEE T 5 Twn
2, BUE, BORREMZ Y L QW B X mm S, B4 7 v—ToH v AT
N—TIRE SN TN DD, EEOBKIE T2,

HMA o2 ea—80 (BHNEE T AT AT —T)

o EREAGIIL O FEETNBIEICHEAS SN2, BORE AGRO 5 2 Tk
L7z TlEew, LER-T, BUREAY — L%y MDA v H—F v b ED
BT, 5 THHALTWA AT E > TITARRTE LEH 2, BUEE A CURTIO XL

62 https://www.pmc.gov.au/
63 FIHNREE OMMEKIILLT 2 2,
https://www.pmc.gov.au/sites/default/files/files/pmc-organisation-chart-20190215.pdf
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INTITTEH L TWAB DT TIZ AW,

B 2 e —X0 (EHAREENBORZ L — 7 REF BRI Y)

o A—A LT VYT TIE, BORFHIITESRICEEZF>ZNENOMENFEi+ 5,
ZATIVEE B (XIS BOR ORI 2 452 < Feh L | Sofk R R 1 2 Je RIRBUR IS
WTC, BEEERITEEBORICOW T SAOFEZ K L T\ 5, LosLEnbist
OEFFTIES F 0 FHHITIT LI TR\, H A N— T ¢ BURSEIZB 3 5 BUR T
7RI EM L TR b7, 7'r s T AHEALICFHE L T\ 5,

o BURIIFERICBATEMLEDLH Y (KRBT Z T 5 2 E03E4) & B 2 TRHEZ
T 5, HBEAZRFHE L — VITAFIE Le W, BEER, SMVEA . ROV Rk S
BRI 21T 5 MO F — 203 55, 1FDITITEE LRV,

o FATAILEEBIICE D T 24 IR D03, Z D, FHEOLY HF XS EIETh o7,
P IR AT SR S HIE, HEVEBLRNI EbdH o7, BUFIZE -
THIETIE R0  BLN o720 UCESRRHE A &< B S22 &b
Bolz, & D WITBIRAHME & HorBIC M2 2 &R0, WAIMICERT HZ &, F
RN FERT 5 Z & bBMMTERT 22 L bbb o7z, BUEOREIZ, ED kX
D IRl DAL D i B EN TN D0 TH D,

(2) EMENMELRMHEY=

LMY S (Office for Women) (Z[ENEIR 7 /L — 7 O SBORHY O H L IE L TE
V., BHAMAOESSHE SN TWD B LEELHEL, A—A N7 VT OLMED4A
EZM ESEDLLEOOBERST 07T 2ERET 5270 Z Bz TE# LT\ 5,
BE OB FIEHIL, LMo 5871500 % & Lo otk O RRIF I 2 2R EE O 58k FEE A HiAT
BT D EMEOEMO =D DXHE, LhEE 2O H 0N EII DS O LR O HEREH
BFohTng,

BIEOTAMIZLL T O b DR H 5,

o Bk & B ERL

e Dt 7 2 —~OB &R L OBIROEH, K ORRER] OB D KR IC X 55

BHOPERIZET HBHLETT 9,

e EHEZ+—7 A

OB LW LT B EFE L LMo T — X > MCEET 5 [ERRR
BUCEHT 24 —A M7 U TBUNOBREE 25K E L+ %, [EE#E, APEC, G20
DK - EERE ISR T D BN G E E T,
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s U—H—u7
IR AR & 4245 L C L RSN B 2 e 0 B o8N % 328+ 2 2 E O 7
777 AERETDIEN BFOZERITBIT D LMELEE 50%I2T 5 LWV HE
WO BEIZB L T, FRMEZERL TV D,

o IMEDORRFEIREE
VIR G - RE T - RS A S L R OREINLZE., AiOB RIRER, 5T
DI, BRI TRWERI 2R o 2ok, BEEM e E12B T 2 &0 578 /150
BT 2BR T 0 7T A~DEE1T O,

s LMEORA
MRS D BRI - BRI OB Y 8T A 20 ROEICH T 2 2T 27
FEIT D

(3) ANBE

W#%4 (Department of Home Affairs) 4%, BREKOTERAME, B6KONEEE B, BB K
We a~v—RA, ZoRiE, 0k, Wrtx=V7 ¢, BAFEETH, YA —kX20 7
4 RO L ERBEREZTTE T 52H Th b,

20k £ Ui, BRI B R OVE RIS T DB E . 230k T 7 A LN IEBUR
(Multicultural Access and Equity Policy) (ZRIT 2B E O 2 2 o =7 4 ~OAiBh &/l 7
ZiTo T\ 5,

ARk b O IC R 2 BIC DWW TR, N—F=—T A I —F=—U 4 —7
EWVIARVERBHY, KRAFEERE - KER] - BOWEROALOAL 7 V—2 g D%
3 BilAEmDLIEEANE LTS, TORRICIEFRSAI =T 4 7 =780
T, TAN=UT 4 REULERETLET 514XV MM ThIL D,

(2 ALRIT 27 & AR OVATEPEBOR | 133UERY - SRERIZ MM (CALD) (2B 2 BURT
o, A=ANT7 VT OFTXTOEMEREIL, FRESRIZESE, friE07T v T L8 —
EAR, bR - ST RO T, B —A T U T AT XTI oS %
MR L, o0 =—XZxE L, RERKREZ 6T LIICT LI LE2REMHTHNAT
A8, BURRWMERGOEM BT 5720, HAERBEORESE & W o LEPNIIARRY &~
— DGR E L, BB CTHEOA =27 F 772 ECTEFLR TN D,

AREHRIL, LFDOAN&x Zxt5 s LT 5%,

o PEEROREN LUV HMEOBR
o R, NEMISHRIZ L D ANEHF

64 https://www.homeaffairs.gov.au/

6 https://www homeaffairs.gov.au/LifeinAustralia/Documents/Multicultural Affairs/multicultural-access-equity-
policy-guide.pdf

66 PNF54 : https://www.homeaffairs.gov.au/LifeinAustralia/Documents/Multicultural A ffairs/multicultural-access-
equity-policy-guide.pdf
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e RIEHDOERIBE

o A=A TV T ORIEIZEET DN Z LWETS O IEER K OME A

o LEOEMN Fls, Yo ¥— 87 Ux VT 4 BE BE EEFEE O
CIE 0= 2~DT 7 AN EHEEFRBR L T A hoB R

B OBHLIZE LTl WEERNL L7 PHE T, B - SRS R R D A% ~
DIIEIZHOWT, FEBUFERERRCEDOIR D 2 I =2 =7 ¢ ff%IC 500 55 KV (£ 3 & 9,000
M) BT D Z Lo, BIFRITERMICNEEICEDO T m Y = 7 M CpiE
ZoTND0, MEERLTHINEHRET DI EBROLND, MEORiHEEDOFA
OBV, BEEREN ED X 5 ZREIERNCHON T, ARRHIE S #E L THRES L TV 5,
HEL TWDOEIRE LTiE, 2EOMN - WO A=y 7 aIla=F 4 ZHETH4—X
NZUT 2 A=y 7 aIa=7 40 EA%E (Federationof Ethnic communities’
Councils of Australia) <°, # A /N—3 7 4 IZBT 2 FEBERITOWTOM - $EINBURFHI D 2
NI ANR=V 0 ThHDH LRI, TA=y 7 aIa=T 4 0L OMELFHERT HEED
BEATHbHDLHaIa=T- VY - FT7 4% — Ry FTU—2 (Community Liaison
Officers Network) , A3 A L CTWD/IBUEZRT RAL PV —- Z V=T ThHA—A T
U7 « XA NR—=2F 4 « 577 3L (Australian Diversity Council) <0 & N o PEf Y =
MEWH D,

@) F—R b+ IV T7AEYF—rRXEBES

F—A N7 U TR — 2FKES (Australian Public Service Commission) %1%, 74— A
FZ7 U7 OREY—EZARRICET 5 ANFE I, FEIROGE IR, FRE B A Y
T5, BIFBMEBDO XA R—=2 T 4 &A V70—V a b ZHICEEN, BIFICET S 54
N—=T 4 ARV —¢E LT, 3O0EKKRED HILTWD,

(7R Y= b RWGEE SRR 1 XENO AR SAE I N— L ARIES
CTORERISEORMMEE, F v U 7., BUMBERESIE~O UERIHE /R E D H
BId 5, [FEEEEMEE) X, AWM CToREERERRE, ZH¥, FEEORED
BETOA L 7= a DD~ 7 a3 Y Ay hREORFE, EEEDOKRE O E
IR~ (AEHMALET) L) BB ® D, ST V= X —VPEEIE) B3
0. BREIELS EAHDD, HEO Ny T L TOY = U —"T U ADVE, Bk
BB D/N— EZ A LT LX T NNT — 7 ~OSNeE, % E L~V TORMEF 50%E
RI2ENRH Y | BB, BISEFATT 2720, A =T FTEHELEY AKX
VAGE R LY | HER EoRE T D,

Flo, BFEOF Y oL Ry NU—7 LREOERRS ., A —EAZ8B S EF0

7 https://www.apsc.gov.au/
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AT TW5b, 72770, A—ZX T U TICBWTIIAROHIETIZ2 <. FUELNCH
HEFOBEDaTIRL—2 a v I A—TFThy, RILX)—RbDThb, BEZD
Fr ARy N3 ROREREDOT, EE- A/ X—var - BEEAORE
(Secretary) D igRZHD TN D,
F—=ARNTZVTIRZBIT LT ¥ o EFHIETEA N T 0 ICET 2 FHICRS T, A
IR g R T—AIERR ST A0 HDH LN D,

iAo 2 ea—8 (A —v2F£ES

o FFIVH—FEHERXY NI =T DA NA=T, ZIUIH LW L—T FEEIM
IZRDEETSIML T D AT, £ L TELAEERBERY NU—2I128%
MLTWD, TNENDF Y 8T =7 DHNF v AT R 2> T D, K%
fEo THIEILL TWD & ZAb bR, BERBEX Y FU—27 DXLV A
74 —</VT, MBOHAERNAFEEN ROV H D, A—ANT U T A —E
AFE%E (APSC) TIXERE R v NV — 27 13 ERHE ORRERE 2., Bl 1
A O L 9L, BHITEER TR THLEOMBICTRWVELA & 5 NIES A
REEWH EZALB D,
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44, THRSE (EAHBEK) &LTOFXAN—2 T « HEERK R UETHEOER KR

(1) HHEBOR

Y RE X, BIE, NEO/NEERD 1 ST, ¥ XTOTHEOBEEREIZEFNCE
35 PREFEEROA A= oTWD, V= —ITBERH L2 5B, BRRE
B RITT N TE, Vo X —OBREBRICH D AL TR L o T D,
TREESDO A N—L, B, MEKE (Treasurer) , 4l KE (Minister for Finance) &
HHOIEAIZ LD —MORETH D, BEINTCA L N=BEIIZT X TOTRE L D
L. ZZCHEINLETREZDOHPNEEEOERREINT oD, ZEHYETHE
RIERORIEBE CTHHEANKE & LTEROT = v 7 2170, IS 7562 L13H 5,

AFHED GBA+RY, MEEFEICBITOAV =T OV 2 X —THROLHI 72 V=
v #—EJift (Gender Mainstreaming) | (2B L Cix, A—A 7 U 7 IIAL A T8 58 LLRT
7 1984 T, L, M, MWEMN OB BT O THRNP LML DTG 2 2 82l ET 5T
BT TEAL, Yo TR REEZH > TE2, Ll 1996 FFEDLRSF
N BT RS A BB B A/ S 40, 2004 42 O LRSS N B O T3k | $H245058 T do £ 2ot
YENEHNBETPOHEREB LA 2 =7 4 P —ERF/ITH I, BURSLEDO LRI
TaR oo role (IMEHYETIRICHERE), ~NU— FEHEFTY = 2 —E ki
B4 2 PRABIFICHIR S L, BORNE - ETORROFRSE TIIR< 20 | BIEIT LMY
ENRR SN TEETITET D DHDOIEFITIRERR S DIT/R > TN DH%,

Hiif o 22—k (MEHEY=R)

o A—ALNTUTEFL, LRIV = —FEifb, Y= X —FROBEREERA L
TV, BEITE L TRV, BUFIX, 203 FEE T PEEO LTV =
VHE—TREEERL TR, BIEITSCEL L T, 72720, AR TREK
EMEEOMS T, TROTOZMIZET A 231 2 EEHIER L T 5, ([
BRIZ, 1980 AN BB OFE WM 2, PRIZ T NEIcRB SN DT
NRTORRIT, LME~OREREELIRMS LTI T RV S o 723, £
FVLIABR X SEHE X Tuhauy,

o BIfEIX. EAHNEAE &\ O BUFO YRR Lo mELE L, AT OBORSE
EO—BE LTV X —ORBICIRY Ty Z L2 ARUch, FEARITHRE LT
Do [RIRFIZ, EHHOEKRAELGD 72 OB SN SR ESCBORERICH 2T
WEND DD, BB TY 2 XA —ICOVWTERBEN T ARN-TZE LTH,
BEREBEMTY = U X — OBl L, A0t BESh 256 138NY
HTZENTED,

%8 https://www.tandfonline.com/doi/full/10.1016/j.polsoc.2008.07.006
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MY ETEORC T 0 7T LOBADFEMMETITARWZD, FHEICED LS 2T —
FRFELMHT 20 EEETOREEF L TN D, £I T, EAMIZIF2 2D LA
LT EIT> TS, H 1L, A=A N7 U T7TENOBLOPESLICEET 5~ m
LUV OFRRE &k ICBIZR LT D, ZHUTEIRFOBURSS 7 1 7' T LD & ki
P T DIIXAEN TH D, 2 1TiE, OB TISEANCET 2R A K L TV 5.
2L &9 ELTWDh, BRICBIG L7, R LT Z &3, ED XD eifdz v
U, LT & WHSOLEERIY 70 EBS THA D Z iz onT, AT
MEDE T L TOANERINEL TS, 2R L, ED KD BT —& ZIUE LT -
M 21T O NIERBITIRETH Y, BROME Y T_XTOE TR E S OBORHEZ 3 5 b
TIEARW,

TS ENERE AT +—~  AOFHIC B2 FOBOR & LT, BURDOHF#RS A
— DD THLVAR—FTHD [V ¥ =T ZFER VA — K (Annual Gender
Balance Reports) | Z{ER L T2 1E0, ZMEORRICET 5 ke 2o~ i) %
I 5 972 D [EFEHE 2010-2022 (The National Plan to Reduce Violence against Women and
their Children 2010-2022) |, ZMED FFIHMERHEEI~O SN 5 [heth, PRk 0% 2%
FEIZBET % [E 5478 G E (Australian National Action Plan on Women, Peace and Security) | (Z
DONT, FHliZ T > TV D,

O TV H—RTURERVE— R

A=A N7 V7%, G20 OB LMD I3 /1= DM A% 2025 H-F TIZ 25%HITHT 5 &
IHEIZAEELTNWDDT, w7 aifRiF L~ THIEDOERICHT T2 ER L T 5,
BORHIZIE, BEEEDORE NS D~O TROBIRAZEFITTEH L T 5,

2016 527 H, A—A N7 U TBUHIZ, BUNEH#RS A o\ —OMEEZ 50% 8 L, £
B LT DA FHE D OB N TENTN40%LL LT 5 809 BIEEEZEA LT,
2018 4 10 AIZAR S NIZEHT O L AR — RO TIL, 2018 4 6 H 30 H DOWF AT 339 O
BIT2580 4 DA R=RNEBY ., ZDIHH 1,158 4 (45.8%) Nt TH 7=, 2017 4 6 H
S TIE 337 DFHEDIT 2,508 LD A L R—3BY | ZDOEVELRIT02.7%TH -7,

9 https://www.pmc.gov.au/sites/default/files/publications/gender-balance-report.pdf
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EX 13 FENEHSDOLMLER

https://www.pmc.gov.au/sites/default/files/publications/gender-balance-report.pdf

Table 2: Portfolio results as at 30 June 2018

Portfolio Number Number Number % women
of boards of positions of women

Agriculture and Water Resources 19 97 42 433
Attorney-General's B 39 17 43.6
Communications and the Arts 26 167 89 533
Defence 25 147 67 45.6
Education and Training 15 94 48 51.1
Environment and Energy 15 102 50 49.0
Finance 7 40 17 425
Foreign Affairs and Trade 21 164 83 50.6
Health 49 539 252 46.8
Home Affairs 2 21 9 42.9
Human Services 2 10 5 50.0
Infrastructure, Regional Development & Cities 80 610 232 358.0
Jobs and Innovation 31 234 116 49.6
Prime Minister and Cabinet 8 51 27 529
Social Services 9 71 43 60.6
Treasury 24 144 61 42.3
TOTAL 339 2,530 1,158 45.8

@ EZMEEZDOTFHEA~DRET)ZW S T 720 DOEFFH 2010-2022

2009 FICRE SN 12 FHOBAEICES HEIE, M, KOF R (77U FY—) (2
B DM & ikl Cﬂﬁ‘éf%ﬁ%”ﬁi :F%J*ré EZFATEREIL, 4 2L ISR 217> T
Do FEARMICIT, FHEOK TRHCBUF 2R CIERE RO, B LoEErEN R
B Nx OFE#HOM L, 1%%#@&%&&#9%&L1nméhfwé# Bl B AR
TRRE LTV, 2otk & ITkt4 2 2 EIUC B 2 EZATE RN mE, 12 RIS HIfy
SNHEAE, Bl BHIO 4ERITITH LT 1 7T ADNEA S CEI A Z %
fid 20, KREREMITRL, RO 4EM T, Ax OLEIxd 5823 258508
B L, S X D08, Befh D 4 B TIIEER ST 2 BB T 25 &0 )
KO BPHAAT, FEFICKRENICE LD TWDHETTH D,
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Hif o 22—k (LMEHEY=R)

o MEORAEICET L0 I, FEFICEERIAR TON ., KDL 2ITET 5
EZFHE T, V=¥ —ICBT DI 6T 2 URIRY 20 88 & LRI d 2 4%
DOV ORIZ, BOBHER®HH Z L 2R LTz, TORE, & LTERIID[E#E

ICEEN K b, ZHEEGSEOLMEITS T 2BEOIEENRM LN Z LT, 42
DEEMETEE T, —FH T, KEORBERRZERE ., OB FEDFEITON
T, HESHEPRERENED LD ITHET NI ELEDr> TR, LWnHD
b, BLIILT L HHSBECEEN L2 Tl < BRENABREICE S < HIWT
AT 2 EMMEBNTZDTZ,

@ &M, PRI OV PRI B % [ 5 TEh R

Tk, SRR O RRBEIC BT 2 ERITE R, EE L R RS S R 1325 (2
SWT, MFTICBT LR, EFOTH - BRECEL T, A—X M7V 7 OENS
TOTEIZMRET H LD TH D, 2012 FICHIA S L, 2 2 L ITESRE N TR TE
V. 2018 FIZATEDHIR 24 2. 12 HIZRMEIMEEN AR I,

SRS ZIIATEN G O A M, K E CORE K OETHH, 73 0 2 RO
B, EACREZRIEL TV D,

722U, AATENGIE O FE N OFHIEH EV H LN DO TR Tz,

B 22—k (LPEHEYgE)

o R, ERKROEZARICET 2 EFITE I HER O MRS ATRE AR R & E D T
BY ., BUFEENT T TR AR THHERTE 203, BEICIERERE LT,
HEHIZEIC 25T, H 1ITIFA 7y MEE, 77 My MEEICEH ST
WDDIE, Bl ZIEX LMD FERMEFHEE ~OSEE T, TRERTHLED L HIT
Iy aIIHERERLTVDLION, ZTFANRLR TS EELETHNDLDN, Iy
YarO—BLLTHR= b 2Z T TVEONEICHONTIHMOESDID
T AR =T a VR TRRDERINTZON B DGR, 5§ 2 ORER
X, B L O R K LR EON E & OREENME, BORS T r /T
LA EZEATE RSB E T D BU CBUMIZEM Z RO TV D ERIZ D7t -
TWLOHEEITERNZ EThHhDH, 207, HWUIRFHEN TE T, BEHROH
DHMENTERNTND, KROEZITENGHE i&%ﬁﬂﬁﬁﬁﬁf%é
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o BEMEMNHEEINTWARWED, ARG, EAMICIEBNAZ#R L, E
Fl ol BLEAThoInv, FOXSICEMEINTErREICE EF
D, FRELIEEFAEL NS RENOIFESHOFMOX ¥ v 742D 5 Z &N
WEECTH D, EFTEFTEITMEBNCFAMST 5 Z Lo TWH R, FiiE v D
K VI Z S 72 OFEIT 7> TV D, BRI K MED R & 221220 T,
BT ERDAAM LR NEE, EOXIITHEBSNTNDEINITOVTOE
AR > TV D, ZTOREK, FHEAIEFICREMN R OICBE RN &
WIWRE LTS,

(2) ZXUbT 7R LAEBR

(2307 7 B A LAIEESK  (Multicultural Access and Equity Policy) | 1%, A—A FZ
V7 NETULEFRAESTHD Z EICEA T, A—A N7 U TEIETN, BROZAEN
D=—RZxt LT, HODIYbH » SFEERICO DD L TBINO 7 1 7T AR —E R
T 7B ATEDLLICTDRBEERDLILDOTH D, WEANTEE L, FETICHLT
INBIZONWTOEEORFZER Y 2 OB THEREY RS LR— F&21EKT 5 &
IRODTND, NEEBIXIFET LA —A NI VT EbERFHEROIEOH L. FIk
Wil 2 IS L CGERICHRET 5,

ARERIT, ZUERICB T 28087077 A« —EAOEBUIARAIK E SND 611
Hoaxy A b (V=F—vy 7 ==V A bR, R, 88 (KA
B YT ), ABYE) 5 eh | SEFEEIIE. 2D 6 TEBE HEOEBICHEA LT
RO HND, BUFHEBEOEBIZIZIEICHI- Y KEANEA SNAREILETh TR
R D720 BIBIIG U TED LI ICEERNRITEICE R 2 ED 5 0MIE TS T
W5, EBUFEBICIBT 2RO &, TOERBIC OV IS OB IR U
FHMDOH LT T u—F &b b LT, 2T 7B R ENEME, BHEEANRMET S
TS T ALY —E R ZBWTHENICHEA TE S LI LTn5ET,

WHAIL T3k 712 k“ftﬁz%ﬁ% R TR —v ), FAITRG O TS~
L— M RIEZULEFET— AT A RIA L ZABAL? 6 2D I v b A FOKNE,
BoNROFE ., Hlg L OVEM Y X MEEZRL TV D,

ECRFREREIT . AFRBORERE D —B L L TE LT 7 8 A R OVATEICET 5 B %
NBHEBIZHET D, ZOREIIA—A TV T7EEES (AMCO) iR Sh, WEA

70 https://www homeaffairs.gov.au/about-us/our-portfolios/multicultural-affairs/access-and-equity
T EEOWEEIILIT 2 M,
https://www homeaffairs.gov.au/mca/PDFs/multicultural-access-equity-ags-report-2013-15.pdf
72 https://www homeaffairs.gov.au/about-us/our-portfolios/multicultural-affairs/access-and-equity/resources
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X AMC tDHiEDH &, APSC BMERH L7-ERBEICESE 3ETLICB2EKE LT
DEFHREELZER L., BRICRHET S5,
LLTFIRBORTA FIZRENTWAEFOaIy hA MO 6IHEHTH D,

BE 14BN T7 VAR UVAEREKIASYRAV 6 IRE

https://www.homeaffairs.gov.au/mca/PDFs/multicultural-access-equity-policy-guide.pdf

HE B0y h AV FPAR
V—HF—v o7 ZAT 7B AR ORAES~D2I vy hAV FERL, £0OE
(Leadership) Ml EEE2E D

U= A b

R, SEMICESIRLFIAE . FIFREMRE, Misits 2505 L.

(Engagement) L1373 T hbs gl B

DS AL T 7B A L AIEMDORRZRE TE 5587 THRER A X
(Performance) =S W 2]

AE7) A=A b7 V7 ODEROILE), SENSIRIEZBRE L. Zhicxt
(Capability) INSE RS- =Pkt o)

B BOR, 7077 A HIBHES O, —EZDRHEED (Adk—
(Responsiveness) BN, £MEEZRMDT) LB, SEHICSRRA—A T

U 7 NCHEEIZINT 5 12D DR 2 2 TW 5

ZABAtE (Openness)

ZALRI T 7 & R L ATEMOERKIZIS T 5 BB A2 o

B N4 - https://www.homeaffairs.gov.aw/LifeinAustralia/Documents/Multicultural A ffairs/multicultural-access-

equity-policy-guide.pdf
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BORTA FTIE, BETPTIREFIRL LT, UTOXSITEDTVD,

BE& 15 BT I/EREAEICEATEIRATYS
(BEHA LY NIT 5 — & REFEER)

~
o HEAT TRETONTVSS LT IEZAENIECBET 31 23 PFIORBEREEIIC ST I 5. XALH - 538
BRI 7O N7 —5071— R ), BENNF ORBIBIRICTPILALT, FryT#FET 3.

/

~
o BFAFTCHIBZ LTI AERIE DD DERILEMDIDDFEVZIRTET B, CNIZI TICHIETBERIE
ORHEHHBINIZ LTI AN IECRE T BB OLHORFRIOY —ILOVTNZALTELL,

J

\

o BXALPICAEBRRICBE T BT ITAET1ERMET B W ZEEART Do

J/

\

o XALEY - EEOSERRIF( 7 NI BT 5001 — K W), BERIRORERIENS. ZE7I AL

PRl TSREEIETS.

J

N
‘ « BXALPIEREMRLICBI T 3774 ETA DL — MeVERRL . WIS AICIRIET S,
5. ¥R
J

DLFIEEHEY — RSN TWAEa Iy b AV FOFHMEfEIETH S, HE Z LT [RE
F (Not Started) | [HGfH (Getting There) ] 9 £ Vo> TWV% (Working Well) | [E[RIZF
(NA) | IZF =7 %25,
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K&K 16 FAZIYRAV MO FEEIEIE

https://www.homeaffairs.gov.au/mca/PDFs/multicultural-access-equity-assessment-tool.pdf

Demonstrate a commitment to multicultural access and equity and take responsibility for its

f Leadership

lementation

Not Cetting Working MNA
Does your department or agency... started | There well
Set clear multicultural access and equity goals and plan for how these 0 0 0 0
will be achieved
Incorporate a commitment to multicultural access and equity in key
corporate documents, such as strategic frameworks and client service O O O O
charters
Assign a Senior Executive Officer to be a dedicated point of leadership 0 O 0 0
for multicultural access and equity implementation
Promote awareness of and adherence to access and equity principles

a O O O
to staff
Have an internal committee to monitor delivery of multicultural access 0 O 0 O
and equity activities
Have an internal network of contact officers to help identify and

. . | O O O

respond to multicultural access/and equity concerns

Engagement
Identify and strategically engage with culturally and linguistically diverse (CALD) clients, stakeholders
and communities
Does your department or agency... | Bt |
Started There Well
Provide staff with clear guidelines about when and how to use 0 0O 0 0
translating and interpreting services
Have a pricrity language list that defines the languages to be selected 0 0 0 0
when translating information products
Ensure information products use strategies for effective O O O 0O
communication with CALD clients, such as plain and Easy English
Have communication guidelines that promote the use of multicultural O 0 m 0
media as a way to engage with clients from CALD backgrounds
Maintain, or have access to, a forum to engage with representatives of 0O 0 0O 0
multicultural communities
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@ Responsiveness

i— Stmtegi_esmmplamtnmeﬂmtpulm _programmes, community interactions and service
N delivery (whether in-house or outsourced) are responsive to CALD Australians

Mot Getting | Working MA

Does your department or agency... S S Well

Have internal costing templates, used to develop new policy proposals
or other budget bids, that make mandatory the consideration of access O ] O ||
and equity costs, such as translating and interpreting services

Include multicultural access and equity considerations in any 0 O 0 0O
whole-of-government standards or guidelines that it is responsible for

Build the costs of language services into procurement processes to
ensure that organisations seeking to deliver services on behalf of

government incorporate these costs into tender proposals or grant 2] 2 = 2
applications
Include representatives from diverse communities on advisory bodies

O O [ O
and reference groups
Have funding partnership/contract/grant agreement templates that
include clauses specifying multicultural access and equity 0O O 0 0

accountabilities, such as the provision of appropriate translating and
interpreting services and the collection of CALD data

Performance
Strong and clear mechanisms are in place to measure multicultural access and equity performance

Not Getting | Working MA

Does your department or agency... cemis T well

Have performance indicators to monitor and evaluate progress in
removing barriers to access and equity in the delivery of policies, O 1 O O
programmes and services

Regularly analyse data on the delivery of services to, and programme 0O O 0 0
outcomes for, CALD clients

Have feedback mechanisms that include arrangements to allow clients
with CALD backgrounds, including those with limited or no English

: - T o O [ O O
language skills, to provide their views on policies, programmes and
services
Have an internal process to reward and recognise strong multicultural
; O [=] 5 O
access and equity performance
When commissioning research, ensure that data collected can be O O ) O

disaggregated by cultural and linguistic diversity
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i

Not Getting Working
Does your department or agency... started | There well
Collect data on the cultural and linguistic diversity of the clients who 0 0 0
use the programmes and services it delivers
Implement policies to increase the recruitment and retention of staff 0 0O 0
from CALD backgrounds
Provide cultural diversity training to new and existing staff O O O
Support service delivery partners and their staff to improve their 0 O 0
cultural competency skills
Maintain a register of staff diversity and personal language skills O O O
Participate in events that celebrate cultural diversity, such as Harmony 0 0 0
Day

Openness
Be transparent in the implementation of multicultural access and equity

%

Not Getting Working
Does your department or agency... started | There Well
Report on multicultural access and equity activities to the Department O O O
of Social Services as required
Incorporate outcomes of multicultural access and equity activities in O 0 O
corporate reporting
Share strategies proven to remove barriers to access and equity with 0 O 0
other agencies
Make non-sensitive cultural and linguistic data available to other 0 0 0
agencies and the public
Respond to feedback provided by CALD clients regarding access and O 0 O
equity issues

56




45, TRY—EXDRMAEDFTM (F4N\—S T« HEER) OEREKR
(1) BUFHEBICRS 2%

A=A N7 VT kY —e 2FE2 (Australian Public Service Commission) i, 2 1
B, AT —ERRE 15 HAZXSGE L HEEEE X (APS Employee Census) | %
fTo T35 (AIEEHITF 10 TN, HEONBIZIZL A N—2T ¢, BEEE, Lk
~OFRSPREE, 70, a2y PAVMURLZBOREEND, ENODOFRITT T
NP —ERAZBEOT@NIERT N—TIZHED I, WL D0OEE Ll LT, [State
ofthe Service| &\ 9) LAR— NMIEEHDT-OITHHT S, BUFORWZTER L, kD H
BIZATT7 4y M 2REBICH D0 %77, £, FEEITRIET 5 X 5 I 2BURFHEE
DWRE DJEH - Bl - FHEEIZRET 5 50 007 — 4 XR—AZEM L TR | HEFGHE
# (APS Statistical Bulletin) "2 647 L, BUFRE OMBLC, B, V=¥ — ZOMoO
A N—=2F L IZHT B BMEICOWTOBRKREZAR L TV,

2) AFEYP—CRIZBIFBEAN—TT4HRY —

F—A NV T AR —EREFERIL, BAEFEHIIBNT (=X N7 V7O —
BRI DB SO DT, [ZARIEAREGE L A 7 V— 3 TR kG A et 7 5
ZEEHRL, B E LTCOBNOX A NRN— T 4 &ALV I N—a VEREL TV D,

ZORDOEEHRERE LT, A=A M7 U T OALHMICETHEH. A A
~OFHEFIZE LT, R, Y= ¥ —F% BEEFICHTL 3 S OEBBKRTT 7 2=
LTI UERRE L, BRO LA A= T 0 FCET 3B AT o T D, AdkY—E
ZERIEAER, Vo v ¥ — BEZIBRIBERE TOMERRE Y = 7 =V TAR L,
OB R LB CE 5 L HIc LT\ D, Fi=, EITFiA (Agency Survey) Z4TU). 20
AL EDORBE NN AT X TOBFEBEIC, XA N—F 0 BRI OMEREE ISV TER LEIZ
R, FEEFLTWD,

A 22—k (MY —ERAZES

s EINENDOEGELINIIEINTOERDHDINENTNONEB XD, T X TOENFHE
BIZT RTOHEHA Ty 7LV DERZ RO TRV, HDOTETIEIHFTTND
R HOTBE TR T LV E WIS H D, 20X D ICBUNFEEZ R L
TIBHA AR TH D BIEIC R D,

74 https://www.apsc.gov.au/aps-statistical-bulletin-2016-17
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ORSEETIEL

Selk RO FHERIE  (APSC employment strategy for Indigenous Australians) (X, 7R YU Y=k
O b b AYEEEE & R S B ORI, v U 7BR¥E. BUNHEBI 2R~ UL FEHE 72
FOHBRH D, ZHIEI3OOMKEONT 7y a 7700 T, M—AERh—v AR5
AW%E%?&<L%®Aﬁ%—Hxé¢:L%émfwé2m5$i?*ﬁ~xkﬁu
T DRI — EAGERZ OB, WEICB T 2 EERBEOBE ORI GE, A—AX M7
)7IW®ﬁ@ﬁ$ﬁ®%E§®%Af%52W) AOELZEEHNE LTINS,
SelEREE O KRZEEOREMEEICRE LT, IE0 OB L TREARIE L TV 5,
CHNETIZHFEMIISINL TS 43 OBURFEEIX L CRAERO RAEE O 2 Hitt+
L7077 MERMELTREY ., OB TN APSC DBURAZ KM TE 5 X 5 REOIERE X
BELTWD, BT, BERMBTOI FAYFXIA L FL_ALDOY Z)— R AV F 7
TIh, ABZ—=TurIh MOTarI7LE0TaAlr Tl T LEIToTNDIE
D, EBOBHFEREN O ZNENORENEE VAR NT T 7T 4 ARHEDORBHILIZ DU
TIHEHRORBR A AT D L & bIC, IO AN G M8, EIC W T T 41— RNy
I EZFDHHRA VI N—Va T 3 —TF LEiT-oTN 5D,

KREIEAZDWTIEA U Z B2 —RICHIZ P Th Y |, BERE R AGMD a4
T 4T T 7= AR {To TN D,

B o2 a—80 (A=A NTUTAE—EAKER)

o FHAIFBIE, TAY =K L RGN S RE I O ARG 21T o TV D
N, BEREVEXREMOa YT 4 T T 7 — LB L TND,

o ZDTKNTIES Vo TWND LRI, #HITFHEOBLEIZOWT, Fx LT LA
7ol R % 5, il 213 representation right’* /2B L T, Uk RHEEHEOREH) B
BaRER LTz oTon ) By7e) FHMIEEEZR, 2 &0 & HITEZAT
VERD D, BERHFOBET T TR, BERERIZE o T, 2R A2 BZEN
FUZTFANSENTND LT TWDNE I R EET, BERT v B4 0%
FERUAD S ESER T N—TDOER G <, FefERAM Z MBI LIEH L
EH LT HEMEFRL, TDOANMAEREFFL TS bEER, BERET —Z{bL
BRFHOHR v MU 7 ZAZAER Lo, B BT > T\ 5, BT R4
RTETNDELTH, ZAUTMRWIRZZZTIZ E EF o TR, FiT I ER
ZEM LTS —EDOEIE THIOEERAMDEFED TRV E ERFEDT
—ZNBIREDOE ZCRE A 0T L, BEREE O E & 2 OOk E % ik LT
W5, HR~¥ MU 7 ZATiE, 1 SADITN—=T% T 5 —NATN—7L LTHHT

5 https://www.apsc.gov.au/apsc-employment-strategy-indigenous-australians

6 NI —EZ~DOEMIBNT, BERHEEOREBUEDPHERS L TOD, EnH 2L,
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LTV, BORDE ZETHREZ GO L, Bl EO X IR L, wiZ(miz>
A= AAFTREPEHEHZATIND, BAFEOET NV ELEL LTINS,

Q VU HWET I a7

VA —WEET 79 7T 2 (Gender Equality Action Plan) 13, & TIZEWT 34
MO Z > TEDLNTVWDEHEDTH L, A TV TAEKY —E2AZEANTIE
LR 70% D BAEZ 5% 1T, 2016 4 T 73% % ik L T\ 5, BRIFHED b v 7 L~L
TOY 2 Z—=NT U ADWEN, BHBRED =L LT X T NI =7 ~DOH
IRAE, B L~V TOLMEHER 50%ZM e ERH Y o, AR —EAZ B ITET
DFEEBITK L, B EFATT D0, A =V T FTOHE, TA X o AGE O, B
EREDIEEIT D,

Hif o Zra—50 (A=A 7V T7AEY—E2FES

o MEDOEFBERILRICOWTL, FxITEABERT 7 r AL VI L DOEZITE-S
TWT, FIZ IS HBfEE CHBREA L BE RN - 256, BBy A N2 2
IZEBND, Thadiz 50 £ 0B ORMFROKRE 2T =4 X—2A03H D |
F—ANZ U TEBIEBICEE LI LR H TR TORED Y = & —0, (TR
TEEDESV., HERTHLIVDOAT =X A2 ETERNPE TN, b & TAIY
—ERADOEEENO Y AR — MNEETTRXTCORBORMTE NT v 7 T5Z EMRHA]
B, FAUTHESWTEHEIIRO B LT o 2RIV A TS, (FAROEIDHIRD)
fDE L LR THFA DD L TND E AR, FED 2, 3 ORI L~/
WTIEEERREIIZ D, STV z, W1 T 20 DRE 2B DRE DB 50:50 12
Role Z EITRERFERIEETZEHAL TN D,

® [EE7 7275201620197
ET 7 a7 T 0k, AEM CoEERE e, B3, HER OB ORS T
DAVIN—=TarDizdD~A 7 a~<vRxY ALy N TFEORR, BEZRORE O Lk~
OBM (AREMAbLET) REEZAMELTWS, UTOHEBIZHOWT, BARMART 7
a v, BEE, ERR. R OREFIENED LTV D,
o [EEZOREHESOIK

77 https://www.apsc.gov.au/apsc-gender-equality-action-plan
8 https://www.apsc.gov.au/aps-disability-employment-strategy-2016-19
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s EEOHDIBMEORENRIE~DRE
o BERBICB T DEEO D DB DILR

WA v 7 N—3 T b E BT 5

= O RPERIZOWTIX, BUTE, BUSEINT) 72 KAF i O 4@ ER A (centralized
recruitment) 7’07 T A& 2 HEMOFITEI T TWD, SEFED 2 FH T, EEHEET
NSV, 10 BAEBIN BN L T D, E72, 2018 1EH 9 1 DT> TV AT 7 e /7 A
DIFEHTHLHY, ZTIIAXRTARAT v T LW A4RIT, BEEO N L—=7%2HEY
LLTW5, BIERHA T ot 22H Y, 4~6 OBIFEENSINL T\ 5, BEEZ DD
WY R, EREBICAN LB A L7z BT, RFPAEIHEFOHHEAED AR X R &L TV
%,
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5. 2a—Y—3 UV FIZEITHEE - RERUVFTHDKLR
(1) EREREZAREOER"

1840 A B 55 2 A KEAEAE £ TlE, AALSNOE A=y 7 a3 2 =7 1 D%
WL Do e Th o7z, ~4 Y (8 HIEICERE LAY 27 REFER) 1F14 XY
ANAMEZE N T2 LIERIZE D, 1890 FRETIZ AN L, ==2—Y—F L KD
ZHIRERTHST2b DD, A XY ZANDAFEIZ LD THUNEIZ L > TERIZE-> T2, —
I CHBHEITS 2 v, 1867 FITITFEN IR L TV D, 1989 FICITEIFEeZ i &Mk %
13208, ZHFIIIE~AY (F—m v /R) O3 5H5D2I2E EE->TUVe,

TYTNF 1860 FROT—)L FT w2l EOFEAN, B 1 RHEFORRETRIC A > R
ADBEHGRA LT, 1881 N L HEAMIAFROMRE 2D | L LRO bR oTz,
FEAN, A FAED 1898 4E0 D 1936 4E £ TEMELZRER N7,

TANT Y RNTI—a R ThH-THN N v VT HERFLTE T2, BROZE
ERECEICB W CEN A Z T 7o, ML O WIS < FiZD 72 < oA ) 2% 3
— a1 yNRBEREDINARE -T2,

1945 FELIRE, ~ AV D3RS DT OFEHTHICE AT 5 7 — AT 5, E72 1950 4R
MHKTPHEFBROALICHBHEL L T=a—T—F 0 RAOBERERH SRS B, 1970
FERITIIRIEREICE DD X 9127257, 1980 FERFLIE, FICT VT 0L REICKE
BN LTz,

BETH, ~FVOEHNAITIEYAY AOD 18I%ICEEEY, 4V, KFEHFiES
RDNXRNZRKENZMHAMIZH D, T—r1 v/ SR, TUTREREET S L FEEDMH
FIZOWNWTND Z ENEL, HMRIIDRWEHmIZH D, 2 15 Eo~A Y D 3 4
D1NEFRET, ~F VDI BFEEFEHTLDE 6%, KVEFEHERTIE2%TH D,

~ AV, KEEHERROANZ X, o7 —T L e+ 2 L BLEERN/MELS, OLE
Ao THEFELTWAHEA L @, 7 h—7 X 0 EFRES B L A< FBERNE,
S LI~V OFIBFTIEERITIEFITE D, OB L TELAPENRK & 22> T
HEROLND,

Ll 1990 FERTLIRE, ~ A Y | KEFEER & bFEm, A, BHREKETZHIC
B LT D, 2017 FEOMBEEETIL, 1996 FF Lt L T~AY 7 #8) . KGR
(TREFE) .7 TR (T35 # AR T2 BN KIBICHERE 2 X L7z (w4 Y 13%—23%,
KVLEFE R 3% 6%, 7 V7 % 1%—6%)

2036 FEE TIZ~AY | KFEEEER, 7 VT REBENSAOD 50%% 22 5 RiAA & &
T, s BRIRSEEMEOSERICE D . KESHIZ L D 2 2R 2L LTW5, 21 HAEHIEH
5. BEEORBRERST AT o T 4T 4208215 (YROEHERCICRHR#HT D) =a—
V—=FV FABRHEZ 50 AxDEBRICHENAbND, EHEFHIES/ A A— M F—2y

7 Te Ara — The Encyclopedia of New Zealand : https://teara.govt nz/en/ethnic-inequalities
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T FAN=UT 4 ITE VSRS, SRRRFEE, B EEREROEELR L RIED
BERZETHT L RAON, BERPBR~A VT 4 ~OBMbmE->T05,

2) YzrEF—

HER~A Y Oz, Ak, BOOWMEOH TS SERBESHES OB L
DN EFF> TR, 3—a vy SADOAMEFIZZNERE L, BEE LrREE{THR)0
ST, =a—U—F 2 ROFERHLIZ L > T~ Y O tEo iTE b

19 AT BT HT T AREE BPEZE LD ETIZ OV T OEE R HIA
By THITESWTIER, FrfAtE, HE. BEAREDER ST, BEBORTEFEIL -
TMEDIERMERIRCREIE T I T 25%H ., Bih, &2 EICET 2 B80T EITHIBRS A L
7o ZHEICERE OGNS HIBRICRIT 2 B b o723, 19 il bIBe, oMhixsE, &, Fm e
L COEE, BHETZESFERIFICED, AR GH CIEFEKREZRET 2 2 LIRS
Nice THEOHER]Z D < - THE 19 A, 1970 4R, 1980 FFfRIC T = I = X ANE)BL
L7y, BUETH —EDOEMIFET D,

FEHS & FIRICOW T, 19 TR O FIm I TIERNZRDFH 9~ 5 AL & S, EoME
REEITRITIFE L7e—F ., ZIXROMPOFE IS L —UOHREZA L Tniholz,
TSN AL O THENREHEET 5 2 L IXHREET, WBWAANOMEEZIL 1985 4% TIRIC
Mbnieh o,

1893 2, =2 — U —F » NIIHR THID TLIEICSBHEZ 15 L, 1919 I 134550
WhE-z BTz, 1980 AN E TIRLMESFEBITIEF DI o 7203, 1997 FITITHI 0 etk
EAEDHEA LT,

EeroOm T, 19 oLtz < OMEN HHR S, &8 b BHEOREs &1

DAL o T, XD, BHELREIUME TH > THLLMD FNKRESLTS 7208,

NPT 1960 . REEFI Tl 1972 FFICEIES L7z, 7272 L, BIETH mIADE
FBRIZBEMENEOTHD Z ENZ,

2017 FERE AT OIE N BT D MEDRBUL, BHTERIZ T 2 LMD SR 3 7
7,958NZ Fb, B&IZBIT V2 X —F % v 7NE94% & 72> T\ D, EFEFRD LMD
L RITLMERIRT 63%, ~A U LMETIX 59.3%., KRG R METIE 553% & 7> T
WD, DR LT D EAR R - kB, BEPE. B BN ITEL SR
=B R HE. e & EMRIA, — 5 R HERITZMERR T 15.6%., ~ AV 2otk 26%.
KRR R R LM 24.1% L 72> TRV | RERITLMERETIL 49%., ~ AU &M 11.1%.
KVPERE R R etk 104% Th 5, ICT BIREH 1T ZMEiTH 2 TN (m2a—Y—F 2 F
EEROBZEFHIN 10 HA) T, @< ko 28.5% (35 1 2,700 N) Bz o T
Do
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(3) 4 HOWRW

WI3FEDOEYPRIZLDE, 22— —F v FIMROEO# % LR 2 200 LLEOR
EPMEATEVN, NAD 74%% 505 3 —1 v /R 0E0, BERO~F Y BAR D 15%,
TITRINN2%, KFVEHERD 7%, FHFR 1% &2 HEHTWLY, fiTh, EFIZEZD
BRMWAHA—7 T v R, R TR b REMICZER2ETTO 1 > TH 5%,

BE, =a2—U—F 2 RIZBTAXAN—2T 0 OBEIL, RIEOAICEEELT UV
VA= i, BEE. EREER. BHE. HEE, BEEVSTLEET, 22—V —F R
IZED TR TOANORKER, 30k, BxF, AERRIC KA TWS83, 2018 4FIZFEHE S 17z
T AT, PERRRIICEI T 2B ATE B 23X S TER Y | 2019 FFITHE S DHFEEN
HEHENR TS,

80 http://ethniccommunities.govt nz/story/intercultural-capability

81 https://www.stats.govt nz/infographics/major-ethnic-groups-in-new-zealand
<AV LAME [(F—myX0 TU7 0 KEEERER, TROTHAZNIZONT) Dl b 1 RIE) &
LTHEALDNT VD, TRIE) L LTHREL TV D720, BFHT 100% 282 T,

82 http://www.ssc.govt.nz/sites/all/filess/ HRCReport-2015.pdf

8 http://www.ssc.govt.nz/diversity-and-inclusion

M o0 —U—T U ROBUH AL 1851 4ELOK S E T LICEESN TV D, BIEAR SN TV D EH DM
RIF20BFICE SN ZDEDTH D,
https://www.stats.govt nz/topics/census?url=/census.aspx
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52 FAN—ITAHEDERES LAIMEE
=a—U—F» FCIRAERERNEIEE, PEEITHY TS 020 R, HAOKEFR
EHET D UT ORI, RO R OS2 2RI 1 HIEH A B A— LT 5,
=a—Y—=F 2 FOTNTO A2 REBEEKITH > TATI>TEITHDbNS L 9T
THIEHREMETD L EBIC, NETS L USRI 2 TS 2 AR B ORE]
ZHHRLTVASS,

(1) 1990 4EHEF| EEHTE

HEFIF YL (New Zealand Bill of Rights Act 1990%) 1%, 5, #SHOA M, FH EDOF
&, WP EOfER, A, A, RiE, HEE, BUamER., Fis, BEE, ErofEm. EH
WHE. FEERDUC L DR b O BB AERET 5, £, HARNFET 2 RIEN., RE.
S~ A 2 VT o0k, Sk, REEEZ, FEET ORI EZREL TV D,

(2) 1993 4= A\HEVE

AHMEYE (Human Rights Act 1993%7) 13, &7 v T 2 A b ANFEBES HH, AfEZE
Bl7p &, EiLE DR EZOMEMABRNAEEDTEY , BUFHR, /&%, FER—e =2
FIEALT DEEC, WEE KT TRES FIRICHEA S (A2 A M O TENIEED
AL B,

1993 4F NHMEIEANE ] S 40 2 AETE SR L, BUMRFHERS - ASEPEER oIS, B, Adko
BT - H - ERR~OT 7R A, B — e RORME, i - (B - EiRkEs oMk, %
B~DOT VAL ENTNS,

THBHITB LT, MBS RE (i, BERS, e - o= [FAEBIREED I &)
FHETIIME EOESR, Mo - NH - B - B E (EESTREZET) . BE (&
IRPREE & 7 (IR RBRE TS, SRR AR REFRE AR FNA 70 DB 7 1T RB R 7R &) |
il (16 BIZIE L T b M) . BURMIE R (BURMEROKRMEZ ETe) | BRI (K.,
1964 AR RRETESC 2001 EREE TR, U eV | fERICES B0 E i),
FRERDL (P ORBZIROREE . FEDO AN & OBRICH D028 5 07 &) |
PEROFRIR (RIEEE, AT 7 vy, LAET U AL B 7 X v DRl E) (2K 57

IEEE D,

8 http://www.cab.org nz/vat/gl/roi/Pages/DiscriminationandHumanRights.aspx#2

8 http://www.legislation.govt nz/act/public/1990/0109/1atest/resultsin.aspx?search=sw_096be8ed80b62589
Discrimination 25 se&p=1
http://www.cab.org.nz/vat/gl/roi/Pages/TheBillofRightsAct.aspx

87 http://www.legislation.govt nz/act/public/1993/0082/latest/DLM304212 html?search=ts_act_human-+rights
resel&p=1&sr=1

8 http://www.cab.org nz/vat/gl/roi/Pages/DiscriminationandHumanRights.aspx#2
http://www.legislation.govt.nz/act/public/1993/0082/1atest/whole html?search=sw_096be8ed81683ca8 diversity 2
5 se&p=1#DLM304457
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1993 MBI S E ANEZBLSRHEBEIN TV DH, ZERITEBE OMIETHEE S
TWHR, =a—V—F 2 FEFNCTHBOBERRE 2R vy T 407 40 (B
FREAHEN) & LT, LT OEBEZIT> TV 5,

o NMEITBET DG OfRk

o =a—U—TJV RAMITERIROERE =41 7 D3

o ANMEOHE. HEE. 1R

o =a—U—T v ROERLEBRAMRBRIETOESTFICHT2E=4) v 7 b @iE

o 1993 FEAMHEIZHASZEIE L 0 D70 EHROETHRIE) 1263 2 AR L T~Ox)

I & iR
o ERYREERCHE Tt & O E i,

MEEBRTESZT MV EDLEL LT, BEEPES (EZETRERAICHNTEY
DH) | AFRIC K DR, FRTOWUDCBN b8, EELZFFORANOFEBE~DOXRIR, 7
7 7 FHROSE &R, EiFsE5, BRE A, BIES), S35, RIEALE, EEO
MERI, W & ANHETe ERZEIT HILTN DY,

NZ Diversity Action Programme & LT, # A N\—17 ¢ (RRIZSUBRIZAERME) D79 DL
MEIT->TWD (BAFE - BRIEOHHO T uEe— 9 v, HE. sk, HROMBZR L),

8 https://www hrc.co nz/enquiries-and-complaints/faqs/
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53. HEEAHI DR

—a—T—F  RTIE, JOX A N—2T BT HEORIL. EET BT Z
WEL, BT 2BRZIT O AT D OEMRNAZIRY £ &0, HFEILIZaRomEE
EREL TV D,

Flo. EREEFHICREIT AT O EFFEMIZIERY — v A ZE B4 (State Service
Commission) 723HL & 72> THEEL TEHY | BUTIRE DX A N—2 T 4 &A V7 V—T 3
VHERBHEE LT D,

(1) HFAREEEER

AR A EER R (Office for Disability Issues, Ministry of Social Development) %, &
EEHEFRHICK T 2EMNOTLERE Th D, =2—Y—7 2 FEEZHE (New
Zealand Disability Strategy) % K& L, FEEF BT 2 iR 217 > TV D BUEEI I3 L |
8ODT U ML (BAE. B &R, L @ik, HEFIRELIESR, 77 e
T4, BEHOREE, BEFBSICIIBREEH, MEFHAKRED) —FX—v v ) &
RLTND, INBHIFHETRET—L, ROZEORDOT 7 v ar 77y #ERRRO
HIEICOWTE R LTHEY  BUEOIZIE 2016 005 2026 FEA IR L L TWD, T2 ¥
3T TAATASS F LIS SN D EHRRULOWEIC O T, 7 b — LT —7 38
TERRFEF & U = 7 A MZITREH STV D2, BAE &R, THlMoO i, FHRoOIES
. TEHROWNES ., WURT =2 R 0GaONET — 2R EPEVIAEN TN D,

A OEPAR LT, P R Y RE A ESITHE L. 2026 40 [R] M 0O et o A
(A 7 dGE TV b D,

PEE A RILE DIEPLLT ORF 21T > T D,

MERE PR S OHERIZRA ] OFMIZEET 5 &, . W&
o [EEHBEFIEICET 5B ~D B E
o EHFEHICE o THERFHIIET L7 A7 4 7 ORA LHMBOFRL
o [EEHVZ X — L BUTEEB OR O R R 72 355 BLR O etk
© =a—VU—J U FEFREARROESE~OFEER L L TOERORM

(2) H=EARET=7TRF*

t2BH3E > =7 /3% (Office for Senior Citizens, Ministry of Social Development) %, =it
FIZBEHT D EOR 2 & ET 5, 2001 New Zealand Positive Ageing strategy % %K€ L, £E/TIC
RIS T2 BOROFHE « AFRERE 2 FH AT, 2014 FRICHRAMERE 21T > T D,

% http://www.odi.govt nz/
1 https://www.odi.govt.nz/about-us/home/
92 http://www.odi.govt nz/
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(3) &HE

#ZME4E (Ministry for Women) E, FiZ==a2—Y—F > ROLMHICET LTV 20
M L& ERT A0S EITY, Z0OEHIZ, FETROTREIE « IEBUFHERE. KM
DAT =7 RN Z—5 L Ol P - SEHFOF R 21T T D,
LSy VAR
o LMERD I O EEROAME DO R
o T ARTOLMRD LD R L EDREI L, BRI & BEROMER
o T RTOLMEDLDE LD HIRED TSN LD B O B HORER

s =a—U—J U ROEMIIETLT U NI LAOWBEIZET HBURE
. ﬁﬁ@%m:%#5::~9—§VF®E%$%%%®%E
o EFHMOZEBER~OMLMITHE L7z L MEfiE o st
o MOV — B X~ At
_M%®7WFﬁA®L&hﬁ_ow1iﬂ$mx IS TR Y, 2018 4E 6 J 30
W T T DHEEOREE, LUAS % 4 M OEES [ Statement of intent: Our approach 2018-
2022] 232018 A= 10 A 18 HIZARE S 4172,
BUE, RAITOBORIZBNWT Y = X —ZET 2 NEZ BV iATe 72 @ [Gender Analysis
Tool] ZAFRFI TH V| 2019 FFICAHEND TETH 5%,

4) WBETR=y7aIa2=T1)F

TRA=v 7 a3 =2=7 4/ (Office for Ethnic Communities, Department of Internal Affairs)
F=a—V =TV ROTRA=y 7 - FAN—UT (ICHT2BORI S 25, 22T
Lpp T A=y r7ala=7 4] &I, BR, R, RAMEE, ==2—Y—F T
HAELTWAR, BOORBEZTY T, a—avX, il ST T7AVD, 77 hE
FFELTWD AX 2T,

([TRA=v 7 a3 a=7 4 RICET 2HIKA0FE R X OVEIX] (Strategic Direction and Intent
for the Office of Ethnic Communities 2016 - 2020%7) | (28T, [AlJ O SfEik, BUHNA &
CEVay, DRUNEBEFICOVTHRI L TWS, ZOIENICEH, AL - RREEH
BT A=y 7 « XANR=T A DIEMZET 204 R4 U BREEL TN D,

% http://women.govt nz/

% http://women.govt nz/sites/public_files/Statement%200f%20Intent%202018%20Ministry%20for%20Women.pdf

% MPNL 2018 4 12 AICRBEND TETH -7, Sz Abhd, AY— Lot Toss
Z & L C., European Institute for Gender Equality {2 &2 5 Gender Impact Assessment OJiF H ZHELE L T 5,
http://women.govt.nz/about/our-work

7 http://ethniccommunities.govt nz/story/flourishing-ethnic-diversity-thriving-new-zealand
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(5) #HEHF

WEtm (StatsNZ) 1T 2018 4EEE I/ T N o R TH L E 2 — 2 HFEIT> T 5
By T PT, =AY KGR, FES, LGBTQ+= X = =7 1, fhaRiFH
IZH MBI T N2, DO 2 I 2 =7 ¢ HE, @iE) (LT, B A TE
DRNREINCF ORMAIRTE D L) BB ARREEN TV, F-FEESA TV
DIZOWVWTRFTHZEE LTS, ZNDIETET VA ESS BRI R 2 #HiET 57
HTHDHEINTND,

9% https://www.stats.govt nz/reports/terms-of-reference-for-an-independent-review-of-the-2018-census
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54. fTBSE (BRABEK) &LTOHFAN—T ¢ HHERKR UM ORMERR

(1) EEXE71V—2U—7

O B

EZFZ P — v A&KEB2 (State Service Commission) . %% (The Treasury) . & FHPEIA 2
BETITHR U CERBAT 2 ¥ %=~ L — AU — 7 (Performance Improvement Framework
PIF) 13, BBUNFEREO Y =7 U =& —@ T2, £ OFMEN KO BRI e doE %
152825 bOT, 2009 FITHEASH, HFEETAEILIATDID,

ZOHINE, TZOME - HM - 2T L0, =2a—Y—=F  FETHIcED L 5 72
HEkZ RO TS0y (“what is the contribution New Zealand needs from this agency (or sector
or system) in the medium term?”) &\ 9 FAR72 7 T AT g VIZEAI RS ILTWD, ZH
(Z X > THR LFPRIICE L LVTEEES) L EROROX ¥ v 72k L, TOUGERE
Eorbolshs,

Q@ WENE

WEITHBERE () —F =Yy eT s vay ZaB LEROZDOT YN —,

GBENINL D) Bk, AMBIFE, 4 VY —ATHXT AL D 5 DOEFE (clement)
MHD) ICETOREDEMEBIZER., TNHIZE > THHBED TZTE“V*XJ 2
FERRDL. BOSBIEDO T T A F VT 4 ~DOEGMHEZMRIEL ., 4 FRICHRmHOREIZET D
T O DB Z B 6T D,

BEOEMEBIZ30HY ., ZROOFEMILLTOEY THDH, BHEHE 2612, XMi%H
BOWEDHAN—T (BT LI2NENDH D, T OEMMEE OFEMEIZOWTITE
NEN/NT 4 —~ > A5 (Performance Rating) 237 S 41, #% (Well Placed) . ¥4 (Needing
Development) , 78 (Weak) OHNZ X > CTEMENRINTND

FETIEROFVHOT 2010 F0LHEHELET L— AT =7 2SIV E2—Z2 7>
TEY, TOMRII~TFTHD, HFERIC T4 —T v 7L Ea—2{ToTDHb0h
5,

9 http://www.ssc.govt nz/performance-improvement-framework

69



H& 17 FHEREIL—LT—IVOHE
http://www.ssc.govt.nz/sites/all/files/pif-core-guide-1-dec2015_0.pdf

Four-year Excellence Horizon
What is the agency’s performance challenge?

Delivery of Government Priorities

How well is the agency responding to Government Priorities?

Delivery of Core Business
In each Core Business area, how well does the agency deliver value to its customers and New Zealanders?
In each Core Business area, how well does the agency demonstrate increased value over time?
How well does the agency exercise its stewardship role over regulation?

Organisational Management
How well is the agency positioned to deliver now and in the future?

Leadership and Delivery for I Financial and
Direction ; Relationships Peop:e Resource
Development [V —
* Purpose, Vision e Customers e Engagement e leadershipand e Asset
and Strategy « Operating with Ministers Workforce Management
e Leadership and Model e Sector Development * Information
Governance e Collaboration Contribution * Management Management
e Values, and of People * Financial
Behaviour and Partnerships Performance Management
Culture * Experiences of ¢ Engagement * Risk
SR Roicy the Public with Staff Management
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http://www.ssc.govt.nz/sites/all/files/pif-core-guide-1-dec2015_0.pdf

Lead Questions

Four-year Excellence Horizon

Results

What is the agency’s performance challenge?

Critical area

Government Pri

Core Business

Lead Questions

orities 1.

B pa

How well is the agency responding to Government Priorities?

In each Core Business area, how well does the agency deliver value to its customers and New Zealanders?
In each Core Business area, how well does the agency demonstrate increased value over time?

How well does the agency exercise its stewardship role over regulation?

Organisational Management

Critical area

Element

Lead Questions

Leadership
and Direction

Purpose, Vision
and Strategy

Leadership and
Governance

5. How well do the staff and stakeholders understand the agency's purpose, vision and strategy?

6. How well does the agency consider and plan for possible changes in its purpose or role in the
foreseeable future?

7. How well does the senior team provide collective leadership and direction to the agency and
how well does it implement change?

8. How effectively does the Board lead the Crown entity? (For Crown entities only)

Values, Behaviour 9. How well does the agency develop and promote the organisational values, behaviours and
and Culture culture it needs to support its strategic direction and ensure customer value?
Review 10. How well does the agency encourage and use evaluative activity?
11. How well does the agency understand who its customers are and their short- and longer-term
Customers needs and impact?
12. How clear Is the agency's value proposition (the ‘what')?
13. How well does the agency's operating model (the “how') support delivery of Government
Dperating Model Prigrities and Core Business?
14. How well does the agency evaluate service delivery options?
15. How well does the agency generate common ownership and genuine collaboration on strategy
Collaboration and and service delivery with partners and providers?
Partnerships 16. How well do the agency and its strategic partners integrate services to deliver value to
customers?
17. How well does the agency employ service design, continuous improvement and innowvation to
Experiences of the ensure outstanding customer experiences?
Public 18. How well does the agency continuously seek to understand customers’ and New Zealanders’
satisfaction and take action accordingly?
Engagement with
19. How well does the agency provide advice and services to Ministers?
Ministers
20. How effectively does the agency contribute to improvements in public sector performance?
Contribution i ¥ gency P F pe )
Leadership and 21. How well does the agency develop its workforce (including its leadership)?
‘Workforce 22. How well does the agency anticipate and respond to future capacity and capability
Development requirements?
Penple Management of 23. How well does the agency encourage high performance and continuous improvement amongst
Development People its workforce?
Performance 24. How well does the agency deal with poor or inadequate performance?
25. How well does the agency manage its employee relations?
Engagement with Bency manag ploy
26. How well does the agency develop and maintain a diverse, highly committed and engaged
Staff
workforce?
Asset 27. How well does the agency manage agency and Crown assets, and the agency’s balance sheet,
Management to support service delivery and drive performance improvement?
Financial and ] mation 28. How well does the agency manage and use information as a strategic asset?
Resource Management
Management Financial 29. How well does the agency plan, direct and control financial resources to drive efficient and
Management effective output delivery?
Risk Management 30. How well does the agency identify and manage agency and Crown risk?
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55. fTRY—EXDRWAZEDFFME (51 /1\—S T « HHETER) DEBERR
(1) ==2—Y—7 v FBUFHMIZBIT 5 AFREBHLR—
=a—U—7 v FEFHMIZEIT 5 NFEES LR — & (Human Resource Capability in the
New Zealand State Sector) %, BUFFEEITR S OBEICEE 3 285 E T, HKAThiiE 2016 4E12
ARSI TNDI,
AP —E R REOFRAT) IZBTFDAAN—VT A JOA I —Va i
DWTLLTOHE Z#HE L TWD,
o BlkirR
MAFAEICESE | BABIOB LI EZHA SN LTS, ORI LA 2kt T
W2 (2000 4 1 56.2%—2016 £F 1 60.7%) . LAREHIROLR (3 BEEOFY) b B (2007
1 37.8% 2016 4F 1 45.2%), 2021 FEIZIE 50%ZEE S A £ 5,

F& 19 BRFESMIZHITEBA 0B KL
https://www.ssc.govt.nz/sites/all/filessyHRCReport-2016_0.pdf

Public Service gender diversity, by management level

Tier 1 Tier 2 Tier 3 Other Managers Other Staff
100%
Bl Female
. Male
B0%

0% \ﬁ/\'\ ""‘\\/x ———
40% /\-J/ T —_—

% of Total Headcount

20%
0%
Boo N T e ®m oS o NoT OB m 2N TR B2 N T e ®oZ NoToW
2 o0 o oo @ 0 0o oo o Q00D 0 e o oo o0 oo
[ I T A~ B~ R~ S~ I~ R = B~ - B I~ B YR S < I )
Source: 55C - HRC Survey
s
=M
o =ik

AR, 55 UL EORRBE OEIAE A2 R LTS, T LD & 55 Ll EokE OIS
1% 2000 4E1Z2 10.3% T o 726 D A5, 2016 F121E 23.8%I272 > T 5, [ = 2 — Y —

100 https://www.ssc.govt nz/sites/all/files/HRCReport-2016_0.pdf
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Z v REEROFEAIANDIZED D 55 U EOEIEL 12%005 2% 72->TED, 2951
ToAEE —FH L TWD

* TA=y - HAN—UT 4

m L LR, =2 — V=TV REERODTZ A=y 7 - H A NR— T ¢ OB R Z KL T,
HMBEICED DT A=y 7 o~ 7 VT 4 DEELDT N T ORNOHEMLTE TIN5
FENERIZEDD~A U OEIGIE 127% THHDIZH L, ==2—Y—F > NEUFIE T
1% 2016 4RI 16.1% & 72> TV D, FT VT RIIBIERT8I%TH LN, A—2 T K7
EDORAHETIX 19.5%ITZEL TWD, ZabicxtL, 38— v SR0fkEIT 2011 0
72.5%H> 5 2016 A1 70.5%ICHiR L T\ 5, 7270 L, EERRSCECR AT OFRFECld 3 —
12 NRNIEFITZ N (Over-represented) & 4L, ~ A U XK B RITEEES, Ml
WIS (R, BEOIFEICZ L . 77 RITICT M EIC S W &, TikfE 2
EDONFEDRRY BRI TWn5

o BEMICK DI HHE

2000 1T 18.6% Td o I fa HAE 221, 2016 1L 13.5% & 72> TER Y | WmEF/NE o
2o ZOBERIIEHETITIH DN, ALY — 2 2EKO T TR KE RETH 5 ICT B
T, fhes. PR BEMRICE O TR E K OVEBEB OB G R L Z 3BT 6T
W2,
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6. #EiH
(1) FAN—TF 4 2BE - FTBEEICR Y AND 2 L OB

3 HEIFWTNL, A= T o 2 HNOPFERE LTHRA, BINOY —¥— v 7D
bHe, HODDIERIZEY ANDZ ERRMEbLINTWD, BIxIE, 77 OBBHEDF
JBIFD [FAN—=2T 4 1ZNFT X DA T 5 (Diversity is Canada’s Strength) | &V 9 5
HWEITIIZEN TN D, o, REITICBITLER - 707 7 AIBWTERR - 3UeZ
BEIC L DEEEZ D BRS KO RO TV EA—Z N T U T OL L ERECRKITIEH 128
fE7Z2 b DT D,

AFERA—ARZ U7 T, BEROBHIEMEO—EE L LT, BURO PDCA YA 7 /i
A N—=T 1T DIRGE - SHFED FHH RO PSEAI AR EN TN D, ZHIZ
L0, BIFDOY Y —ADE 358720 5 2 WISFFEDBIEDO R LT b DIz 572
WEIMKEE SN TWD ZENI DR R D,

(2) BHETOREISHE

20 LIeBHITIERICIRN 2 b D TH Y . fHliz FE T 2MEBHMTa 7 FORE
RMIEDFRE, BET~OFELE, 78, BEBOTRTEITHIZ LT LNTHA D,
ZHICOWTH T ZTliE, EFMBZESEERNTMEEERFEL, - Vv —
PEE N GBA+OKE TORIEL TR L, HEHRNIITCLE RN R T — 2 T
KEEOD, L3FNGHT LT ETHRMTERL TWDZ ENRBEITRD,

Flo, A=A RZ VT DL ERBRS =2 —V =T ROV ¥ — @k, kE
EEH T EOREDORBIZMITTZBRIZAOND X1, FEORMEEZRGE LIcBRE =
BT 52N ENOHRDBUITEARDOERIERE - EERSAE O - BORBE « A R 7
A AR EATO, BETIRZNCIRST2T 72 a » 7T U8E - AFERRIE 21TV, &K
BN BB TR RBOR 2R ORI « 52179 LW I EEIGHAEITH Z LT, BIEOHBOD
f—. RAVZREHm A FTHEIZ LTV D,

DT, BORDONLR LR ORI & 72 Dt T — & & EE T D4R OB I
HRETHAI, W, =2a—Y—F 2 FTHEH, BV RAZE LD ETHBIFPIT I
HOEBZOLONISEISERIA TOXAN—VT A IZONTEHROEEZ R TE
LEORE RELAED LN TS, o, AFMTHBL TRV F~—2T52 &
INFREL 72D X9, TEAMYECIEENHNDOND Z LT, SHTIIMECHEH 2 1B
THEMEWO T ENTED —F, 740 EMbiESRD L ORESh TV,
HatT — 23T _RTCOEKICB W TH A NRN—2 T  OEREZH DD EERIEE L 05
72, AT TFIEOVEM, M—LITIEFICHETH 2,

74



(3) BRFZDHDDSERMEMESR

SEFAEZIT o723 WETIE, TR ERBINEEO NEFEHZHE 5 MENS, BUFRE O
VrxrH— EE RENE R, FEOBIEICESWT, EHREL Ao A, A5
P S E X ERAEICHOWTEEZHAONICT BN AN, B X Tidkr 4
ADPEE X Fv—r b L, A=A TV TR=a—Y—TF 2 FTIRBUNERE 2RI
TORBUEFHEZIT>TVD, &b T 5 LaMERCEESE, BROYREZROAXELEMN
RFETEET S Z 13X, £ TROALIIRT S R S b0y, £
ORLE L TERAN—BFRORREXEL, £F ¥ B4 %y hT—7 D L9 K EIED
ANx DEEOFE 2T 0 BT AL 0o TEIET 5 2 & T, Fk7e A~OFRRI 72 fd
BELTTERL, HLPMMAETIERNERETEZ DL HICEKEN TN S,

Fro, 2O LEBHAZB U THA N—2 T ¢ ZBUMIRE O b e L TEESED Z
LIEL BURBNROKBHEIZ G- TWD, BT A=A 87U 7 TOBMGHAE TIE,
WY BEECTHERENED-720, 29 LERANET 223V 25 EWVHF
DTz, L L, THITA TR UL, BORNE DS 2L #H%IBLTLE S, 1T
#) (behavior) 721F Tld/e < RBEE (attitude) AR D Z ENKFL] EWIHIERPRH T L
INT, T LIEAMEBLSEE TH 5 L BUFIRBICEMRA T 2 2 L3 TE TR, BUEN
HboTHLEBIIMZONDLTEA D, BEDOKRITHT HEE L KD 51T 2 = 37217
TiE7R< ., BEORE - B2 HITBE 0T 5 L5 72, Bilon LR OEE - FHERMLET
HoD, TOBEIZIE, ZZThHAREZLHICE VP RERF~—7 L LIZERORILS, T
¥ UEF XY NT—=7 DL REERREREZ T W ETFAHRAMNETHA I,

(4) OPECBITIRELREL : ¥4 N—T (BOK - BR~OFM - BEROLEM
ASERIOPFERGR L Ieo7c 3 DEE AR, BBENZBIT DX A RN—0T 4 IZHETLBERED
HOEIMFTHTHY  XAN—T 4 ZESOFRRE L TELRZ, BUFDO ) =X —2 v 7D
HLi, HOLPIERICEY AND, VW) EZAEFTarwrhARELR T RWNWEE X
bhd,

— T, LGBT IR SN MR~ A /) VT 4 ~DZEMNZELS 3720, B g s
BIZHES S WER 7 A FHa# okl (BAITEE) O W U ORI RHEE RIS < A
FEOUE CCERIFEE) 12 %7 v aT T A AL FORIESEA2 e 5 AR EA o
A OYIE % | KL OIERO RE LAED Hiv, Hileh@hENRons L5127
T&T,

INHOEFE N XV EENI ORIV END L O WRHEZE L T <A
SHBEH LTV BER DL EEZDND,

101 https://www mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133451.pdf
102 http://www mext.go.jp/a_menu/shotou/seitoshidou/1400142 htm
103 https://www.jinji.go.jp/sekuhara/kisoku.pdf
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FIFE NI/ D XA N—2 T I EHEICBEET 2 EOR - iR T O b OB LT, %
JFAE 3 FEhi ™ 2 BOREHI O o CRME 2 FEhE L CWOITIER WS, DO X5 Ry —RF LA
VT r—ATohbd, FICHAN—VT A BUREFTE T DA 1L —ZRNIINBINZ L& 2
BIDHN, T—<IC Lo TR | ERRO X ICHIFED., FEDEIR - MK O —HmIic s
ANR=TT A ICBET 2 ERLZID AT K9 xR - HEBIZEAETH D, 1E- T,
BUFFIZEB T 5 XA S—2 T 4 OBFLIRIRCE DR - 252 RREITHE T 5 AR 03 4%
HBEb,

ZHBIZE L TR, FERIICIINEF O B L RFSE/ LS L, XA =T A BUR %
—IJCHIZITE T 2 M Z AR T 2FOBR AT LB 265N H0, T L BEE LR
WBLRE U 38 TUIIATEGEI R 23 S 3 5 A MERE AR RN IS L 0 SRR 21TV, -k
BT REFEOIFEEFNCOWTIRBE L AITOHF L, BUFSEE L TRIRMZR BN B
D EORBE LTV Z R END,

Fio, HAEEFRESOEIZ XY | Frio 2 EEE@ [REsme) AR S, < DHEA
TBFEEZZTANDZ LI DZENTRRINLGRE, BBEICBIT XA NN—T 1B
RLHT-REE D252 ERTPHRIND,

INBIZDNWTIHE, Fiak SN AFEEBTEHEICBOTHAERS ED X 5 REEICHESE
L7zDi, FHOMEREA ML, Bin24E L T\ 2ERNETH D, F7o. IEBUER
D ATREFEE A~ DL BB, KEEEOMBIIME BRI NTE L ZATHY %
FANIMEAOERIZE Y, BICEAT 2 iEEDIBREES NS,

IHRBIZHOWTIE, AFEEHTREAIEE . BFEEEFORNTE THRMELOND
TLERDEBEZLNDLN, ATEEHERRA O IS CREEA R L2 v | RS SR
WXt L CHRIR A BT 52 L bt 2 2 &M ETH D,

F7o, ATEGHI R AR EICEE T 5 XATBGHN R % CO R RS S BRE L, FERE

ZHUWRET D &R, BUR EORCIRED ] O & R o TH GBI IR TE ICEE T 2% 0
B & 5% BLEIZR DD TIE W hEEZ NS,
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