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Sense of Progress Sense of Control Sense of Connectedness
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Psychological Safety

Team members feel safe to take risks and
be vulnerable in front of each other:

© Yuka Shimada



ASa=4H—3ND3DNDH¥

=A%

© Yuka Shimada



vV HFEDOEZERLITLS
v BizmIT TS

i © e
AN

v HEBEIDZEFESTELITLYS
v BEILVDMTS

vV BWCERERITS
vV BFORFEERT S —
V WS EEEIZUTTT A 1:.%;1%7&

© Yuka Shimada



N o OREICHRERIEOZA LT b

v 1B

-

vV RRIAS

v BRD

v 7R

v IN—R

v RABHLD

v LAWY (ibER)
v DOING (X°V)75)
Vv ~TANE

> XIB

> H<H<

» QP T—3y
> KL%

> Al

> )7k

> RABLED

> LASLY ({EF)
> BEING (fEWA)
> ~L7ly

© Yuka Shimada



1.01°"= 37.8




U

T

.....
. AN
.

SR T

syl

:
AT
—« mERES

v

-
oS
'
-
0

'

...... a‘w
S,

(LLEEEEE R



