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Table 4

Happiness in Different Activities {fixed effects regression model)

= (@) 1&1d 2

Happy (0-100)

Observations
Number of groups

1,521,279
20,946

Activities (in rank order) Coefficient L
Intimacy, making love 14.20 (44.4)
Theatre, dance, concert 9.29 {29.6)
Exhibition, museum, library 8.7 (25.07
Sports, running, exercise 8.12 {45.5)
Gardening, allotment 7.83 (22.8)
Singing, performing 6.95 (17.5)
Talking, chatting, socialising 6.38 (75.2)
Birdwatching, nature watching 6.28 (11.4)
Walking, hiking 6.18 (37.0)
Hunting, fishing 582 {5.08)
Drinking alcohol 5.73 (54.09)
Hobbies, arts, crafis 5.53 {22.5)
Meditating, religious activities 4.95 (11.2)
Match, sporting event 4.39 (15.2)
Childeare, playving with children 4.10 (149.4)
Pet care, playing with pets 3.63 (17.1)
Listening to music 3.56 (27.6)
Other games, puzzles 3.07 (11.1)
Shopping, errands 2.74 (25.1)
Gambling, betting 2.62 (2.82)
Watching TV, film 2.55 (36.3)
Computer games, iPhone games 2.39 (18.4)
Eating, snacking 2,58 (37.1)
Cooking, preparing food 2.14 (22.00)
Drinking tea/coftee 1.83 {18.4)
Reading 1.47 (13.3)
Listening to speech/podcast 1.41 {9.62)
Washing, dressing, grooming 118 (11.5)
Sleeping, resting, relaxing 1.08 (11.4)
Smoking 0.69 (5.16)
Browsing the Internet 0.549 {6.13)
Texting, email, social media (.56 {5.64)
Housework, chores, DIY —.65 [ —6.59)
Travelling, commuting —1.47 (—16.2)
In a meeting, seminar, class —1.50 (—=9.01)
Admin, finances, organising —2.45 (—14.2)
Waiting, queneing —3.51 (—22.7)
Care or help for adults —4.30 (—7.75)
Working, studying —5.43 (—44.0)
Sick i bed —20.4 (—67.9)
Something else (version < 1.0.2) —1.00 (—5.43)
Something else (version = 1.0.2) —2.51 (—13.6)
Person fixed effects Yes

Constant (5.6 {978)

Bryson, A., & MacKerron, G. (2017). Are
you happy while you work? The Economic
Journal, 127(599), 106-125.

OHUTIL EED—RAA $922,000 N\ (ZHLEE - EH)

COREAE RIHKRT T (Mappiness) [Z&BExperience Sampling
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OECD Better Life Index Xz

CURRENT WELL-BEING

Key dimensions How we measure them

@ Income and Wealth o Subjective Well-being =N\ .
- & D Well-b
@ Warieanid Jotr Qoality 6 salety Averages Inequalities A We e I n g

G between
Housing @ Work-life Balance ] groups E % 6 w

| - AR
0 Health Social Connections % @,

Knowledge and Skills @ Civic Engagement T :v - ,
Inequalities between Deprivations

i _ top and bottom
6 Environmental Quality performers

RESOURCES FOR FUTURE WELL-BEING 1-- ( 1§}J ) ‘j: ‘b)] L)
Key dimensions How we measure them ﬁﬁ _u_ 7:-J~ L \ 7_ _ 7

|||n

@ Natural Capital [ @ Human Capital ]
[ Economic Capital ] [ @Social Capital ] \ Risk factors ﬂ Resilience

L | o

Hi P : https://www.oecd.org/en/data/tools/well-being-data-monitor.html
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Ed Diener

[EECREL, BURBLBT ENS<,
BELHPRD &V ERERIEES E DB
W BUBSE, TOAOEEERE

Diener et al. (1997)

MEEDLSIIRHMNER S,
BEN - BENRBE LV O LIBRNERNSEND

(Diener et al., 1985; Hudders & Pandelaere, 2012)
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Martin E. P. Seligman

- | v Positive emotion : /RZ5 ¢ JREE
| Engagement : Ehh
) Relationship : ARIBSMR
Meaning BE

Achievement e 357

A»— =M (Flourish)

BRCHNWTE, FROEZ(E [XARMFRD
A (Bl : FDLODANEEMMHLRYY) | ZF

EUTEBBRES UV (Uchida & Kitayama, 2009)
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Focusing illusion
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